
Committee of the Whole at 5:30pm 

 
CITY OF PERRYSBURG 

CITY COUNCIL 
AGENDA 

June 3, 2025  
1. Call to Order - 6:30 PM 
2. Roll Call 
3. Pledge of Allegiance 
4. Minutes of Council Meeting of May 20, 2025 
5. Special Reports 
6. Letters, Communications, and Citizens Communications 
7. Administrative Reports 
   a. Mayor 

      
 Request a motion to approve the re-appointments of Iris Weisstein and Max 

Pardi to serve as Student Members of the Citizen’s Park and Recreation 
Advisory Committee (PRAC). These are for vacancies that expire on 6/1/2026. 

   b. City Administrator 
   c. Finance Director 
   d. Law Director 
8. President of Council Report 
9. Committee Reports 
   a. Finance & Economic Development 

      

Resolution# 46-2025  
 A RESOLUTION DECLARING THE NECESSITY OF PLACING A RENEWAL 

LEVY WITH AN INCREASE OF TWO TENTHS (.2) FOR A TOTAL MILLAGE 
OF ONE AND TWO TENTHS (1.2) ON PROPERTY IN EXCESS OF THE 
TEN-MILL LIMITATION PURSUANT TO O.R.C. §5705.19(V) ON THE 
NOVEMBER 4, 2025 GENERAL ELECTION BALLOT FOR THE PURPOSE 
OF PROVIDING FOR THE COLLECTION AND DISPOSAL OF GARBAGE 
OR REFUSE; AND DECLARING AN EMERGENCY    

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

Pass as an Emergency Measure  

      

Resolution# 45-2025  
 PLACING A REPLACEMENT LEVY IN EXCESS OF THE TEN MILL 

LIMITATION PURSUANT TO O.R.C. §5705.19(V) ON THE NOVEMBER 4, 
2025 GENERAL ELECTION BALLOT FOR THE PURPOSE OF PROVIDING 
FOR THE COLLECTION AND DISPOSAL OF GARBAGE OR REFUSE; AND 



DECLARING AN EMERGENCY    
2nd Reading, no vote required  

      

Ordinance# 84-2025  
 AN ORDINANCE LEVYING SPECIAL ASSESSMENTS FOR THE PURPOSE 

OF LIGHTING STREETS, ALLEYS, WAYS AND OTHER PUBLIC PLACES IN 
THE CITY OF PERRYSBURG; AND DECLARING AN EMERGENCY   

2nd Reading, no vote required  

      

Ordinance# 85-2025  
 AN ORDINANCE DETERMINING TO PROCEED WITH THE IMPROVEMENT 

OF CERTAIN PUBLIC PLACES IN THE CITY BY LIGHTING; AND 
DECLARING AN EMERGENCY   

2nd Reading, no vote required 

      

Ordinance# 86-2025  
 AN ORDINANCE LEVYING SPECIAL ASSESSMENTS FOR THE REMOVAL 

AND SPECIAL TREATMENT OF SHADE TREES AND CONTROLLING THE 
BLIGHT AND DISEASE OF SAME AND FOR PLANTING, MAINTAINING, 
TRIMMING AND REMOVING SHADE TREES IN AND ALONG THE 
STREETS AND WITHIN PUBLIC RIGHTS-OF-WAY OF THE CITY OF 
PERRYSBURG; AND DECLARING AN EMERGENCY   

2nd Reading, no vote required  

      

Ordinance# 87-2025  
 AN ORDINANCE DETERMINING TO PROCEED WITH THE REMOVAL AND 

SPECIAL TREATMENT OF SHADE TREES AND CONTROLLING THE 
BLIGHT AND DISEASE OF SAME AND FOR PLANTING, MAINTAINING, 
TRIMMING AND REMOVING SHADE TREES IN AND ALONG THE 
STREETS AND WITHIN PUBLIC RIGHTS-OF-WAY OF THE CITY OF 
PERRYSBURG; AND DECLARING AN EMERGENCY   

2nd Reading, no vote required  
   b. Safety 
   c. Recreation 
   d. Planning & Zoning 

      

Ordinance# 89-2025  
 AN ORDINANCE AMENDING THE ZONING MAP OF THE CITY OF 

PERRYSBURG, WOOD COUNTY, OHIO, TO REZONE PROPERTY ON 
ROACHTON ROAD FROM OS (OFFICE & SERVICE) TO R-5 (TWO FAMILY 
RESIDENTIAL)   

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

A Vote is requested 

      
Ordinance# 90-2025  
 AN ORDINANCE AMENDING THE ZONING MAP OF THE CITY OF 

PERRYSBURG, WOOD COUNTY, OHIO, TO REZONE PROPERTY ON 



ROACHTON ROAD FROM OS (OFFICE & SERVICE) TO C-3 (COMMUNITY 
SHOPPING)  

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

A Vote is requested 

      

Ordinance# 91-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §1245.51 

“GUIDELINES FOR REVIEWING APPLICATIONS; REHABILITATION 
STANDARDS”    

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

A Vote is requested 
   e. Personnel 

      

Ordinance# 72-2025  
 AN ORDINANCE ADDING PERRYSBURG CODIFIED ORDINANCE 266.15-1 

AND AMENDING PERRYSBURG CODIFIED ORDINANCE §266.15-2   
3rd Reading, vote requested 

      
Ordinance# 73-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.01-3  

3rd Reading, vote requested  

      
Ordinance# 74-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.03-4   

3rd Reading, vote requested  

      
Ordinance# 75-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.03-6  

3rd Reading, vote requested  

      
Ordinance# 76-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.04-2  

3rd Reading, vote requested  

      
Ordinance# 77-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.05-2   

3rd Reading, vote requested  

      
Ordinance# 78-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.09-1   

3rd Reading, vote requested  

      
Ordinance# 79-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.09-5   

3rd Reading, vote requested  

      Ordinance# 80-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCES CHAPTER 232   



3rd Reading, vote requested  

      
Ordinance# 81-2025  
 AN ORDINANCE REPEALING ORDINANCE §266.11-1   

3rd Reading, vote requested 

      
Ordinance# 92-2025  
 AN ORDINANCE AMENDING CODIFIED ORDINANCE §270.03   

1st Reading, no vote required  

      

Resolution# 47-2025  
 A RESOLUTION AUTHORIZING THE MAYOR TO APPOINT A CERTAIN 

EMPLOYEE INTO AN INTERIM/ACTING POSITION WITHIN THE CITY; AND 
DECLARING AN EMERGENCY   

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

Pass as an Emergency Measure  
   f. Public Utilities 

      

Resolution# 48-2025  
 A RESOLUTION AUTHORIZING AN AGREEMENT WITH BAKER TILLY US, 

LLP. FOR ADVISORY SERVICES RELATED TO THE PURSUIT OF THE 
FEDERAL RENEWABLE ENERGY TAX CREDIT AS PART OF THE 2022 
INFLATION REDUCTION ACT AT A COST NOT TO EXCEED ONE 
HUNDRED FIFTY THOUSAND DOLLARS AND ZERO CENTS ($150,000.00); 
AND DECLARING AN EMERGENCY   

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

Pass as an Emergency Measure  

      

Resolution# 49-2025  
 A RESOLUTION AUTHORIZING AN AGREEMENT WITH ARCADIS IN AN 

AMOUNT NOT TO EXCEED SEVEN HUNDRED FORTY-NINE THOUSAND 
SIX HUNDRED THIRTY DOLLARS AND ZERO CENTS ($749,630.00), TO 
DEVELOP A SANITARY SEWER OVERFLOW (SSO) ELIMINATION PLAN 
FOR THE CITY OF PERRYSBURG DEPARTMENT OF PUBLIC UTILITIES; 
AND DECLARING AN EMERGENCY   

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

Pass as an Emergency Measure 

      

Resolution# 52-2025  
 A RESOLUTION AUTHORIZING A PURCHASE AGREEMENT WITH 

PERRYSBURG AUTOMALL IN AN AMOUNT NOT TO EXCEED ONE 
HUNDRED EIGHTEEN THOUSAND ONE HUNDRED DOLLARS AND ZERO 
CENTS ($118,100.00) FOR THE PURCHASE OF TWO (2) VEHICLES FOR 
THE DEPARTMENT OF PUBLIC UTILITIES; AND DECLARING AN 
EMERGENCY    

Recommendation to Suspend the Rules, 



Waive the Three Readings, and 
Pass as an Emergency Measure 

   g. Service 

      

Resolution# 50-2025  
 A RESOLUTION DECLARING A 2013 FREIGHTLINER BUSINESS CLASS 

M2 CURRENTLY USED BY THE DEPARTMENT OF SERVICE AS NO 
LONGER NEEDED FOR MUNICIPAL PURPOSES; AND DECLARING AN 
EMERGENCY    

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

Pass as an Emergency Measure 

      

Resolution# 51-2025  
 A RESOLUTION AWARDING A BID AND AGREEMENT TO COMTE 

CONSTRUCTION CO. IN AN AMOUNT NOT TO EXCEED ONE HUNDRED 
AND THREE THOUSAND FOUR HUNDRED DOLLARS AND ZERO CENTS 
($103,400.00), FOR THE MUNICIPAL COURT OFFICE REMODEL; AND 
DECLARING AN EMERGENCY   

Recommendation to Suspend the Rules, 
Waive the Three Readings, and 

Pass as an Emergency Measure  
10. Other Business 
11. Adjournment 

 



TO:  Mayor Mackin  
President Fuller 
Members of City Council  

  
FROM: Timothy W. Effler, Law Director   
  
RE:  Resolution 46-2025  
  
DATE: June 3, 2025  
  
  
Subject Matter/Background  
  
Due to the uncertainty surrounding the status of House Bill 28 and the use of replacement levies 
in the November 4, 2025 General Election, the Administration is presenting alternative legislation 
which could be utilized if House Bill 28 passes, eliminating the ability for the City to proceed with 
the proposed replacement refuse levy.  

In order to ensure that the question regarding continued refuse funding may be placed before voters 
this November (and risk a lapse in the funding of or level of garbage and refuse service), alternative 
legislation is necessary. This Resolution of Necessity for the Renewal of the Refuse Levy (1 mill) 
with an increase of two tenths (.2) mills, for a total renewal levy amount of one and two tenths 
(1.2) mills. The amount of the increase (.2 mills) will allow for the City to levy approximately the 
same amount as would have been levied through the one (1) mill replacement levy. 

The Resolution of Necessity does not automatically place the levy on the ballot. It will allow the 
City to receive the Certificate of Estimated Value from the Wood County Auditor and proceed 
with moving forward with the possible placement of the renewal levy with the increase on the 
November 4, 2025, ballot.  

If this Resolution passes, the plan would be to have legislation placing the levy on the ballot 
prepared and to City Council for a first reading on June 17, 2025.  

Resolution 45-2025, placing the replacement levy on the November 4, 2025, ballot, is set for a 
second reading on June 3, 2025, and a third reading on June 17, 2025. With the status of 
replacement levies being unknown, the Administration would prefer to continue with the second 
reading at the June 3, 2025, meeting and request that the third reading be tabled until the July 1, 
2025, Council meeting.  

It is the hope of the Administration that by the July 1, 2025, Council meeting, the State will have 
made a decision as to the status of House Bill 28, providing the necessary guidance on which levy 
request should proceed to the ballot. 

Only one levy will proceed to the November 4, 2025 ballot. 
   
 



Financial Review  

There is no funding needed for this resolution. 

Legal Review 

This resolution has been reviewed and is appropriately before you. 

Recommendation  

If City Council is in agreement, a motion to suspend the three readings, waive the rules, and 
authorize this Resolution as an Emergency is recommended in order to receive the necessary 
certificate from the Auditor in a timely manner.    



   
 

   
 

 
 

RESOLUTION 46-2025 
 

A RESOLUTION DECLARING THE NECESSITY OF PLACING A 
RENEWAL LEVY WITH AN INCREASE OF TWO TENTHS (.2) FOR 

A TOTAL MILLAGE OF ONE AND TWO TENTHS (1.2) ON 
PROPERTY IN EXCESS OF THE TEN-MILL LIMITATION 

PURSUANT TO O.R.C. §5705.19(V) ON THE NOVEMBER 4, 2025 
GENERAL ELECTION BALLOT FOR THE PURPOSE OF 

PROVIDING FOR THE COLLECTION AND DISPOSAL OF 
GARBAGE OR REFUSE; AND DECLARING AN EMERGENCY  

 
 WHEREAS, the City of Perrysburg, Ohio, provides for the collection and disposal 
of garbage or refuse for certain non-commercial residential properties within the City, 
and the revenue necessary to provide for such collection and disposal comes from tax 
millage; and, 
 
 WHEREAS, the amount of taxes which may be raised within the ten-mill 
limitation by levies on the current tax duplicate is insufficient to provide adequately for 
this collection and disposal of garbage or refuse; and, 
 
 WHEREAS, the revenue necessary to provide for the collection and disposal of 
garbage or refuse is currently provided by a 1.0 mill levy pursuant to O.R.C. 
§5705.19(V), which has been in place since 2023, but is subject to expire; and, 
 

WHEREAS, Council finds that in order to provide for adequate funds for the 
collection of garbage or refuse, it is necessary to renew the prior levy, pursuant to 
O.R.C. §5705.19(V), and to provide for an increase of two tenths (0.2) for a rate of one 
and two tenths (1.2) mills for each one dollar ($1.00) of valuation, for a two-year (2) 
period, and for the same purpose of providing for current expenses and continued 
operations associated with the collection of garbage or refuse; and,  

 
WHEREAS, City Council must request that the Wood County Auditor certify 

to the City the total current tax valuation of the City of Perrysburg and the dollar 
amount of revenue that would be generated by the tax, and   

 
 NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO, TWO-THIRD (2/3) OF ALL MEMBERS 
ELECTED THERETO CONCURRING: 
 

SECTION 1. Pursuant to O.R.C. § 5705.19(V), the Council of the City of 



Res 46-2025 
 

   
 

Perrysburg, two-thirds (2/3) of all members elected thereto concurring, declares it is 
necessary to levy a renewal of a one (1) mill levy and to provide for an increase of two 
tenths (0.2) mills to constitute a tax outside the otherwise applicable ten mill 
limitation, for the purpose of providing for the collection of garbage or refuse; at a 
rate not exceeding 1.2 mills for each one dollar of valuation, which amounts to $1.20 
for each one thousand dollars ($1,000) of valuation for two (2) years. 

 
SECTION 2. Such a levy would be in place upon the tax lists of the current tax 

year, commencing in 2025 and first due in calendar year 2026, in compliance with 
Ohio Revised Code Section 5705.34, if a majority of the electors voting thereon vote 
in favor thereof.  
 

SECTION 3. The Auditor of Wood County, Ohio, is hereby requested to certify 
to this Council, within ten (10) days of receipt of this Resolution, the total existing 
levy tax valuation of the City of Perrysburg, and the dollar amount of revenue that 
would be generated by one and two tenths mills (1.2 mills). 
  

SECTION 4. The Finance Director is hereby directed to file a certified copy of 
this Resolution with the Auditor of Wood County, upon approval.  

 
SECTION 5. Upon receipt of certifications from the Auditor, it is the intent of 

this Council to pass a resolution to proceed with the levy and request the Boards of 
Election of Wood County to submit the question of a renewal tax to the voters, the 
question of the levy shall be submitted to the electors of the City of Perrysburg, Wood 
County, Ohio, at the general election to be held at the usual voting places within the 
City on the November 4, 2025 

 
SECTION 6. It is found and determined that all formal actions of Council 

concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public 
in compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio.  
 

SECTION 7.  This Resolution is hereby declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health and safety of the 
citizens of the City of Perrysburg, Wood County, Ohio, in order to ensure that the 
City meets the required timeline for placing this issue on the ballot at the next 
general election, and shall be in full force and effect from and immediately after its 
passage and approval by the Mayor. 
 
 
 



Res 46-2025 
 

   
 

 
 
 
 
 
 
 
 ___________________________________ 
 President of Council 
 
 
 ___________________________________ 
 Mayor 
 
PASSED:______________________________ 
 
 
ATTEST: _____________________________ 
 
 
APPROVED: __________________________ 
 
Timothy W. Effler 
LAW DIRECTOR 



TO: Mayor Mackin 
President Fuller
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Resolution 45-2025
 
DATE: May 20, 2025 
 
 
Subject Matter/Background 
This Resolution is for a replacement 1.0 mill levy to constitute a tax outside the otherwise 
applicable ten-mill statutory limitation, for the purpose of providing for the collection and disposal 
of garbage, recyclables, and other refuse; at a rate not exceeding 1.0 mills for each one dollar of 
taxable value, which amounts to $35.00 for each one hundred thousand dollars of the County 
Auditor’s appraised valuation for two (2) years. 

Such a levy would be placed upon the tax lists of the current tax year, commencing in 2025 and 
terminating in 2027, and first due in calendar year 2026, in compliance with Ohio Revised Code 
Section 5705.34, if a majority of the electors voting thereon vote in favor thereof. 

This resolution was approved by the Finance Committee 3-0 to forward to City Council.  

Financial Review 
There is no funding needed for this resolution.

Legal Review
This resolution has been reviewed and is appropriately before you.

Recommendation 
1st Reading – May 20, 2025 
2nd Reading – June 3, 2025 
3rd Reading – June 17, 2025 

If City Council is in agreement, after the 3rd reading, a motion to suspend the rules and pass this 
legislation as an emergency is appropriate.



RESOLUTION 45-2025

PLACING A REPLACEMENT LEVY IN EXCESS OF THE 
TEN MILL LIMITATION PURSUANT TO O.R.C. 

§5705.19(v) ON THE NOVEMBER 4, 2025 GENERAL
ELECTION BALLOT FOR THE PURPOSE OF 

PROVIDING FOR THE COLLECTION AND DISPOSAL 
OF GARBAGE OR REFUSE; AND DECLARING AN 

EMERGENCY

WHEREAS, the City of Perrysburg, Ohio, provides for the collection and disposal 
of garbage or refuse for certain non-commercial residential properties within the City, 
and the revenue necessary to provide for such collection and disposal comes from tax 
millage; and,

WHEREAS, the amount of taxes which may be raised within the ten-mill 
limitation by levies on the current tax duplicate is insufficient to provide adequately for 
this collection and disposal of garbage or refuse; and,

WHEREAS, the revenue necessary to provide for the collection and disposal of 
garbage and refuse is provided by a 1.0 mill levy pursuant to O.R.C. §5705.19(V), which 
has been in place since 2023, but is subject to expire; and,

WHEREAS, pursuant to Resolution 15-2025, the City declared the necessity of 
placing a replacement levy on the November 4, 2025 general election ballot for the 
purpose of providing for collection and disposal of garbage or refuse; and,

WHEREAS, the replacement levy for collection and disposal of garbage or 
refuse is one (1.0) mill for each one dollar of taxable value; and, 

WHEREAS, the Wood County Auditor has certified that such tax will generate 
$1,037,000.00 during the first year of collection based upon the current assessed 
valuation of the City of Perrysburg of $1,036,559,910.00, in accordance with the 
Auditor's Certification attached hereto as Exhibit A.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO, TWO-THIRD (2/3) OF ALL MEMBERS 
ELECTED THERETO CONCURRING:

SECTION 1. Pursuant to O.R.C. §5705.19(V), the Council of City of 



Res 45-2025

Perrysburg, two-thirds of all members elected thereto concurring, desires to and does 
submit the question of a replacement 1.0 mill levy to constitute a tax outside the 
otherwise applicable ten-mill statutory limitation, for the purpose of providing for the 
collection and disposal of garbage, recyclables, or other refuse; at a rate not exceeding 
1.0 mills for each one dollar of taxable value, which amounts to $35.00 for each one 
hundred thousand dollars of the County Auditor’s appraised valuation for two (2) 
years. The County Auditor estimates such tax levy will collect $1,037,000.00 annually 
during its term.

SECTION 2. Such a levy would be placed upon the tax lists of the current tax 
year, commencing in 2025 and terminating in 2027, and first due in calendar year 
2026, in compliance with Ohio Revised Code Section 5705.34, if a majority of the electors 
voting thereon vote in favor thereof.

SECTION 3._The question of such tax levy shall be submitted to the 
electors of the City of Perrysburg, Wood County, Ohio, November 4, 2025, 
general election.

SECTION 4. The Clerk is hereby directed to certify, not less than ninety 
(90) days prior to the election, to the Board of Elections, Wood County, Ohio, a copy of 
the resolution of Necessity and copy of this Resolution together with the certification of 
the Wood County Auditor, and notify the Board of Elections to cause notice of election 
on the question of levying the tax to be given as required by law.

SECTION 5. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio.

SECTION 6. This Resolution is declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health and safety of 
the City, and for the further reason that this ordinance is necessary to permit the 
City to timely move forward with the process of submitting this issue to the Wood 
County Board of Elections and Ohio Secretary of State; wherefore, this Resolution 
shall be in full force and effect immediately upon its passage.



Res 45-2025

___________________________________
President of Council

___________________________________
Mayor

PASSED:______________________________

ATTEST: _____________________________

APPROVED: __________________________

Timothy W. Effler
LAW DIRECTOR



TO: Mayor Mackin 
President Fuller 
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Ordinance 84-2025 
 
DATE: May 20, 2025 
 
 
Subject Matter/Background 
 
This Ordinance is to levy a special assessment to cover the cost and expense of lighting streets, alleys, ways, 
and public places in the City of Perrysburg, Wood County, Ohio, as well as the cost of furnishing the 
electricity necessary to do so, shall be paid by special assessments levied upon all lots and lands within the 
City, except those owned by the United States government. 

Such special assessment shall be levied and assessed by a percentage of the tax value of the 
property assessed in the amount of $210,000.00; shall be payable annually in two equal 
installments during the period of the assessment; and shall be and hereby are levied on all lots 
and lands in the City, except those owned by the United States government, for the years 2025 
and 2026. 

Financial Review 

There is no funding needed for this Ordinance.
 
Legal Review

This Ordinance has been reviewed and is appropriately before you.

Recommendation 

1st Reading – May 20, 2025 
2nd Reading – June 3, 2025 
3rd Reading – June 17, 2025 

If City Council is in agreement, after the 3rd reading, a motion to suspend the rules and pass this legislation 
as an emergency is appropriate.



ORDINANCE 84-2025

AN ORDINANCE LEVYING SPECIAL ASSESSMENTS FOR THE 
PURPOSE OF LIGHTING STREETS, ALLEYS, WAYS AND OTHER 

PUBLIC PLACES IN THE CITY OF PERRYSBURG; AND 
DECLARING AN EMERGENCY

WHEREAS, the Council of the City of Perrysburg, Wood County, Ohio, has 
provided for the lighting of streets, alleys, ways, and other public places in the City and 
has financed this lighting by special assessments which are levied on all of the lots and 
lands in the City (except those owned by the United States government) and which are 
based on a percentage of the tax valuation of the property assessed; and, 

WHEREAS, it is deemed reasonable, appropriate, and advisable in 2025 to 
provide lighting in public places throughout the City, to provide the electricity necessary 
to do so, and to continue financing this through special assessments.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO, with three-fourths (3/4) of all members 
elected in Council concurring:

SECTION 1. The cost and expense of lighting streets, alleys, ways, and public 
places in the City of Perrysburg, Wood County, Ohio, as well as the cost of furnishing 
the electricity necessary to do so, shall be paid by special assessments levied upon all 
lots and lands within the City, except those owned by the United States government.

SECTION 2. Such special assessment shall be levied and assessed by a 
percentage of the tax value of the property assessed in the amount of Two Hundred Ten 
Thousand Dollars and Zero Cents ($210,000.00); shall be payable annually in two equal 
installments during the period of the assessment; and shall be and hereby are levied on 
all lots and lands in the City, except those owned by the United States government, for 
the years 2025 and 2026.

SECTION 3. The City’s Director of Finance is directed to certify this special 
assessment to the Auditor of Wood County, Ohio, to be collected as other taxes are 
collected and paid.

SECTION 4. The Clerk of Council shall cause a notice of the passage of this 
ordinance to be published once in a newspaper of general circulation in this City and 
shall keep on file in the office of the Clerk of Council the special assessments.



Ord 84-2025

SECTION 5. It is hereby found and determined that all formal actions of 
Council concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public in 
compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio.

SECTION 6. This Ordinance is hereby declared to be an emergency 
measure necessary for the immediate preservation of the public peace, health and 
safety of the residents of the City of Perrysburg, Wood County, Ohio and shall be in 
full force and effect from and immediately after its passage and approval by the 
Mayor.

___________________________________
President of Council

___________________________________
 Mayor

PASSED______________________________

ATTEST: _____________________________

APPROVED: __________________________

Timothy W. Effler
LAW DIRECTOR



TO: Mayor Mackin 
President Fuller 
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Ordinance 85-2025 
 
DATE: May 20, 2025 
 
 
Subject Matter/Background 
 
This Ordinance is to assess the cost of improvement of certain public places in the City by lighting in 
accordance with the Resolution 17-2025. These costs shall be assessed in the manner and pursuant to the 
payment schedules set forth, and on the lots and lands described in the Resolution. 

The improvement shall be made in accordance with the provisions of the Resolution and with the plans, 
specifications, profiles and estimate of cost previously approved and now on file in the office of the Clerk 
of Council

Financial Review 

There is no funding needed for this Ordinance.
 
Legal Review

This Ordinance has been reviewed and is appropriately before you.

Recommendation 

1st Reading – May 20, 2025 
2nd Reading – June 3, 2025 
3rd Reading – June 17, 2025 

If City Council is in agreement, after the 3rd reading, a motion to suspend the rules and pass this legislation 
as an emergency is appropriate.



ORDINANCE 85-2025

AN ORDINANCE DETERMINING TO PROCEED WITH THE 
IMPROVEMENT OF CERTAIN PUBLIC PLACES IN THE 

CITY BY LIGHTING; AND DECLARING AN EMERGENCY

WHEREAS, the City Council has adopted Resolution 17-2025 on March 18, 
2025 (the Resolution), declaring the necessity of making the improvement described 
in Section 1.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1. It is determined to proceed with and complete the 
improvement of certain public places in the City by lighting.

SECTION 2. The improvement shall be made in accordance with the 
provisions of the Resolution and with the plans, specifications, profiles and estimate 
of cost previously approved and now on file in the office of the Clerk of Council.

SECTION 3. There have been no claims for damages legally filed, and the 
Director of Law is authorized and directed to institute legal proceedings in a court 
of competent jurisdiction to inquire into future claims if necessary.

SECTION 4. The portion of the cost of the improvement to be assessed in 
accordance with the Resolution shall be assessed in the manner and pursuant to the 
payment schedules set forth, and on the lots and lands described in the 
Resolution.

SECTION 5. The estimated special assessments previously prepared 
and filed in the office of the Clerk of Council are adopted.

SECTION 6. The Clerk of Council shall deliver a certified copy of this 
ordinance to the County Auditor within 15 days after its passage.

SECTION 7. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio.

SECTION 8. This Ordinance is hereby declared to be an emergency 
measure necessary for the immediate preservation of the public peace, health and 
safety of the residents of the City of Perrysburg, Wood County, Ohio and shall be in 
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full force and effect from and immediately after its passage and approval by the 
Mayor.

___________________________________
President of Council

___________________________________
 Mayor

PASSED_________________________________

ATTEST: ________________________________

APPROVED: _______________________

Timothy W. Effler
LAW DIRECTOR



TO: Mayor Mackin 
President Fuller
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Ordinance 86-2025 
 
DATE: May 20, 2025
 
 
Subject Matter/Background 
 
This Ordinance is to levy a special assessment to cover the cost and expense of the removal or special 
treatment of certain shade trees for the purpose of controlling the blight and disease and for planting, 
maintaining, trimming and removing of other shade trees in and along the streets and within the public 
rights-of-way of, there shall be and hereby is placed an assessment. Said assessment shall be assessed upon 
the lots and lands bounding and abutting upon the streets and public rights-of-way in said district; and, set 
opposite the description of the respective lots and lands whereas City Council does hereby determine and 
declare that said lots and lands are specifically benefitted in the amounts so assessed against the same. 

Such special assessment shall be levied and assessed by a percentage of the tax value of the property 
assessed in the amount of .1 mills. The owners of said several lots and parcels of land shall pay the sum 
so assessed in two (2) equal installments during the period of the assessment to the Treasurer of Wood 
County, Ohio, at the same time and in the same manner as other taxes are paid, or be subject to penalty 
and interest to be paid thereon as provided by law.

 
Financial Review 

There is no funding needed for this Ordinance.
 
Legal Review

This Ordinance has been reviewed and is appropriately before you.

Recommendation 

1st Reading – May 20, 2025 
2nd Reading – June 3, 2025 
3rd Reading – June 17, 2025 

If City Council is in agreement, after the 3rd reading, a motion to suspend the rules and pass this legislation 
as an emergency is appropriate.
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AN ORDINANCE LEVYING SPECIAL ASSESSMENTS FOR THE 
REMOVAL AND SPECIAL TREATMENT OF SHADE TREES AND 
CONTROLLING THE BLIGHT AND DISEASE OF SAME AND FOR 

PLANTING, MAINTAINING, TRIMMING AND REMOVING 
SHADE TREES IN AND ALONG THE STREETS AND WITHIN 

PUBLIC RIGHTS-OF-WAY OF THE CITY OF PERRYSBURG; AND 
DECLARING AN EMERGENCY

WHEREAS, through Ordinance 43-86, City Council for the City of Perrysburg, 
Ohio, established one district for the purpose of removing or specially treating therein 
shade trees for the purpose of controlling the blight and disease of same and for 
planting, maintaining, treating and removing shade trees in and along the streets and 
public rights-of-way of the City during the year 1986 and the years thereafter; and,

WHEREAS, City Council has determined that the value of the properties in this 
district are and will be enhanced and improved by this work; and,

WHEREAS, pursuant to Ordinance 43-86, City Council provided that part of the 
cost and expense connected with said work in said district shall be levied and assessed 
by a percentage of the tax valued of the property assessed.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO, with three-fourths (3/4) of all members 
elected in Council concurring:

SECTION 1. To pay the cost and expense of the removal or special treatment of 
certain shade trees for the purpose of controlling the blight and disease and for planting, 
maintaining, trimming and removing of other shade trees in and along the streets and 
within the public rights-of-way of, there shall be and hereby is placed an assessment. 
Said assessment shall be assessed upon the lots and lands bounding and abutting upon 
the streets and public rights-of-way in said district; and, set opposite the description of 
the respective lots and lands whereas City Council does hereby determine and declare 
that said lots and lands are specifically benefitted in the amounts so assessed against 
the same.

SECTION 2. Such special assessment shall be levied and assessed by a 
percentage of the tax value of the property assessed in the amount of Seventy Thousand 
Dollars and Zero Cents ($70,000.00). The owners of said several lots and parcels of land 
shall pay the sum so assessed in two (2) equal installments during the period of the 
assessment to the Treasurer of Wood County, Ohio, at the same time and in the same 
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manner as other taxes are paid, or be subject to penalty and interest to be paid thereon 
as provided by law.

SECTION 3. The City’s Director of Finance is directed to certify this special 
assessment to the Auditor of Wood County, Ohio, to be, by him, placed upon the grand 
tax duplicate of said County for the year 2025, for collection in 2026, against said lots 
and lands respectively to be collected at the same time and in the same manner as other 
taxes are collected.

SECTION 4. The Clerk of Council shall cause a notice of the passage of this 
ordinance to be published once in a newspaper of general circulation in this City and 
shall keep on file in the office of the Clerk of Council the special assessments.

SECTION 5. It is hereby found and determined that all formal actions of 
Council concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public in 
compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio.

SECTION 6. This Ordinance is hereby declared to be an emergency 
measure necessary for the immediate preservation of the public peace, health and 
safety of the residents of the City of Perrysburg, Wood County, Ohio and shall be in 
full force and effect from and immediately after its passage and approval by the 
Mayor.

___________________________________
President of Council

___________________________________
 Mayor

PASSED______________________________

ATTEST: _____________________________

APPROVED: __________________________

Timothy W. Effler
LAW DIRECTOR



TO: Mayor Mackin 
President Fuller
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Ordinance 87-2025 
 
DATE: May 20, 2025 
 
 
Subject Matter/Background 
 
This Ordinance is to assess the cost of improvement of providing for the removal and special treatment of 
shade trees and controlling the blight and disease of same and for planting, maintaining, trimming and 
removing shade trees in and along the streets and within public rights-of-way of the City of Perrysburg in 
accordance with the Resolution 16-2025. These costs shall be assessed in the manner and pursuant to the 
payment schedules set forth, and on the lots and lands described in the Resolution. 

The improvement shall be made in accordance with the provisions of the Resolution and with the plans, 
specifications, profiles and estimate of cost previously approved and now on file in the office of the Clerk 
of Council

Financial Review 

There is no funding needed for this Ordinance.
 
Legal Review

This Ordinance has been reviewed and is appropriately before you.

Recommendation 

1st Reading – May 20, 2025 
2nd Reading – June 3, 2025 
3rd Reading – June 17, 2025 

If City Council is in agreement, after the 3rd reading, a motion to suspend the rules and pass this legislation 
as an emergency is appropriate.
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AN ORDINANCE DETERMINING TO PROCEED WITH THE 
REMOVAL AND SPECIAL TREATMENT OF SHADE TREES 

AND CONTROLLING THE BLIGHT AND DISEASE OF SAME 
AND FOR PLANTING, MAINTAINING, TRIMMING AND 

REMOVING SHADE TREES IN AND ALONG THE STREETS 
AND WITHIN PUBLIC RIGHTS-OF-WAY OF THE CITY OF 

PERRYSBURG; AND DECLARING AN EMERGENCY

WHEREAS, the City Council has adopted Resolution 16-2025 on March 18, 
2025 (the Resolution), declaring the necessity of making the improvement described 
in Section 1.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1. It is determined to proceed with and complete the 
improvement of providing for the removal and special treatment of shade trees 
and controlling the blight and disease of same and for planting, maintaining, 
trimming and removing shade trees in and along the streets and within public 
rights-of-way of the City of Perrysburg.

SECTION 2. The improvement shall be made in accordance with the 
provisions of the Resolution and with the plans, specifications, profiles and estimate 
of cost previously approved and now on file in the office of the Clerk of Council.

SECTION 3. There have been no claims for damages legally filed, and the 
Director of Law is authorized and directed to institute legal proceedings in a court 
of competent jurisdiction to inquire into future claims if necessary.

SECTION 4. The portion of the cost of the improvement to be assessed in 
accordance with the Resolution shall be assessed in the manner and pursuant to the 
payment schedules set forth, and on the lots and lands described in the 
Resolution.

SECTION 5. The estimated special assessments previously prepared 
and filed in the office of the Clerk of Council are adopted.

SECTION 6. The Clerk of council shall deliver a certified copy of this 
ordinance to the County Auditor within 15 days after its passage.
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SECTION 7._It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio.

SECTION 8._This Ordinance is hereby declared to be an emergency 
measure necessary for the immediate preservation of the public peace, health and 
safety of the residents of the City of Perrysburg, Wood County, Ohio and shall be in 
full force and effect from and immediately after its passage and approval by the 
Mayor.

___________________________________
President of Council

___________________________________
 Mayor

PASSED_________________________________

ATTEST: ________________________________

APPROVED: ____________________________

Timothy W. Effler
LAW DIRECTOR



TO:

FROM:

RE:

DATE:

Mayor Mackin
President Fuller
Members of City Council

Timothy W. Effler, Law Director 

Ordinance 89-2025

June 3, 2025

Subject Matter/Background

An Ordinance amending the zoning of a 0.88 acre parcel located on the South side of Roachton 
Road West of Steeplechase Lane and Roachton Road. The surrounding parcels are zoned as:

North: OS (Office & Service)
East: R-3 (Single Family Residential)
West: R-3 (Single Family Residential)
South: R-3 (Single Family Residential)

The owner would like to amend the zoning map in the North from OS (Office & Service) to R-5 
(Two Family Residential) to allow for residential development. 

Planning Commission voted 4-1 in favor on March 27, 2025

A Public Hearing was held on May 6, 2025 and the Planning and Zoning Committee voted 3-0 in 
favor of this recommendation on May 27, 2025.

Financial Review

This legislation will have no financial impact on the City. 

Legal Review 

This legislation has been reviewed and is appropriately before you. 

Recommendation 

If City Council is in agreement, a motion waive the three readings rule, and pass this legislation 
is appropriate.  
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AN ORDINANCE AMENDING THE ZONING MAP OF THE 
CITY OF PERRYSBURG, WOOD COUNTY, OHIO, TO 

REZONE PROPERTY ON ROACHTON ROAD FROM OS 
(OFFICE & SERVICE) TO R-5 (TWO FAMILY RESIDENTIAL)

WHEREAS, the proposed parcel for rezoning is located on the south side of 
Roachton Road just west of the intersection of Steeplechase Lane and Roachton Road; 
and, 

WHEREAS, the parcel included in this request is: Q61-100-240000006000, 
which is approximately 0.88 acres, currently zoned OS (Office and Service); and,

WHEREAS, this property is bordered to the west by R-3 (Single Family 
Residential); to the east by R-3 (Single Family Residential); to the south by R-3 
(Single Family Residential) and, to the north by OS (Office & Service), but requested 
to be C3 (Community Shopping); and,

WHEREAS, the applicant has requested rezoning from OS (Office & Service) to 
R-5 (Two Family Residential) to allow for residential development of the property; and, 

WHEREAS, the Planning Commission voted 4-1 in favor of approving the 
rezoning the property to R-5 (Two Family Residential); and,

WHEREAS, a Public Hearing was held on May 6, 2025, and the Planning and 
Zoning Committee heard this matter at their May 27, 2025 meeting and recommended 
that the matter be presented to City Council.  

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  The Zoning District Map attached to and made a part of Ordinance 
No. 156-2007, passed on October 2, 2007, now known as Title 12 of the Codified 
Ordinances of the City of Perrysburg, Ohio, and as subsequently amended, is hereby 
revised and amended by changing the zoning of the parcel depicted in Exhibit A from 
OS (Office & Service) to R-5 (Two Family Residential).

SECTION 2.  It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open meeting 
of the Council, and that all deliberations of this Council and any of its committees, that 
resulted in such formal actions, were in meetings open to the public in compliance with 
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all legal requirements of the City of Perrysburg and the State of Ohio.

SECTION 3.  This Ordinance shall be in full force and effect at the earliest time 
permitted by law.

___________________________________
President of Council

___________________________________
 Mayor

PASSED: _________________________________

ATTEST: _________________________________

APPROVED: ______________________________ 

Timothy W. Effler
LAW DIRECTOR



 

 



TO:

FROM:

RE:

DATE:

Mayor Mackin
President Fuller
Members of City Council

Timothy W. Effler, Law Director 

Ordinance 90-2025

June 3, 2025

Subject Matter/Background

An Ordinance amending the zoning of a 1.61 acres parcel located on the South side of Roachton 
Road West of Steeplechase Lane and Roachton Road. The surrounding parcels are zoned as:

North: PBP (Planned Business Park)
East: R-3 (Single Family Residential)
West: RM (Multiple Family Residential)
South: OS (Office & Service)

The owner would like to amend the zoning map in the North from OS (Office & Service) to C3 
(Community Shopping) to allow for commercial development of the property. 

Planning Commission voted 4-1 in favor on March 27, 2025 

A Public Hearing was held on May 6, 2025 and the Planning and Zoning Committee voted 3-0 in 
favor of this recommendation on May 27, 2025.

Financial Review

This legislation will have no financial impact on the City. 

Legal Review 

This legislation has been reviewed and is appropriately before you. 

Recommendation 

If City Council is in agreement, a motion waive the three readings rule, and pass this legislation 
is appropriate.  
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AN ORDINANCE AMENDING THE ZONING MAP OF THE 
CITY OF PERRYSBURG, WOOD COUNTY, OHIO, TO 

REZONE PROPERTY ON ROACHTON ROAD FROM OS 
(OFFICE & SERVICE) TO C-3 (COMMUNITY SHOPPING)

WHEREAS, the proposed parcels for rezoning are located on the south side of 
Roachton Road just west of the intersection of Steeplechase Lane and Roachton Road; 
and, 

WHEREAS, the parcels included in this request are: Q61-100-240000005500 
and Q61-100-240000005002, which are approximately 1.61 acres currently zoned OS 
(Office and Service); and,

WHEREAS, this property is bordered to the west by RM (Multiple Family 
Residential); to the east by R-3 (Single Family Residential); to the north by PBP 
(Planned Business Park) and, to the south by OS (Office & Service), but requested to 
be R-5 (Two Family Residential); and,

WHEREAS, the applicant has requested rezoning from OS (Office & Service) to 
C-3 (Community Shopping) to allow for commercial development of the property; and, 

WHEREAS, the Planning Commission voted 4-1 in favor of approving the 
rezoning the property to C-3 (Community Shopping); and,

WHEREAS, a Public Hearing was held on May 6, 2025, and the Planning and 
Zoning Committee heard this matter at their May 27, 2025 meeting and recommended 
that the matter be presented to City Council.  

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY OF 
PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  The Zoning District Map attached to and made a part of Ordinance 
No. 156-2007, passed on October 2, 2007, now known as Title 12 of the Codified 
Ordinances of the City of Perrysburg, Ohio, and as subsequently amended, is hereby 
revised and amended by changing the zoning of the parcel depicted in Exhibit A from 
OS (Office & Service) to C-3 (Community Shopping).

SECTION 2.  It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open meeting 
of the Council, and that all deliberations of this Council and any of its committees, that 
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resulted in such formal actions, were in meetings open to the public in compliance with 
all legal requirements of the City of Perrysburg and the State of Ohio.

SECTION 3.  This Ordinance shall be in full force and effect at the earliest time 
permitted by law.

___________________________________
President of Council

___________________________________
 Mayor

PASSED: _________________________________

ATTEST: _________________________________

APPROVED: ______________________________ 

Timothy W. Effler
LAW DIRECTOR



 

 
 

 



TO: 

FROM:

RE: 

DATE: 

Mayor Mackin
President Fuller
Members of City Council

Timothy W. Effler, Law Director

Ordinance 91-2025

May 28, 2025

Subject Matter/Background

The proposed Code Amendment to Chapter 1245 seeks to provide a centralized and consistent 
resource for individuals working within the Perrysburg Historic District. It also provides an 
opportunity to update the existing guidelines to reflect current building materials and available 
construction technologies. Rather than requiring individuals to reference multiple documents from 
multiple sources, this amendment would allow for the Historic District Guidelines to be a singular 
reference document that would be acknowledged by the codified ordinances but would be housed 
outside of the code as a living document. As a living document, this information can be updated 
on an as-needed basis, without the need to formally amend the codified ordinances.

Further, this Code amendments provide for Council approval of any changes to the future standards 
or guidelines set by the HLC.

Financial Review 
There is no financial impact to this legislation.

Legal Review 
This legislation has been reviewed and is appropriately before you.

Recommendation
If City Council is in agreement, a motion to suspend the rules, waive the three readings and vote on this 
legislation is requested.
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AN ORDINANCE AMENDING CODIFIED ORDINANCE §1245.51 
“GUIDELINES FOR REVIEWING APPLICATIONS; 

REHABILITATION STANDARDS” 
 

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §1245.51 
establishes “Guidelines for Reviewing Applications; Rehabilitation Standards” 
through the City of Perrysburg’s Codified Ordinances (“Code”); and,

WHEREAS, this Ordinance is being updated to allow for the updated 
standards and guidelines to be incorporated by reference; and,

 
WHEREAS, at their July 25, 2024 meeting, the Planning Commission 

recommended approval of the proposed Code amendment; and, 
 
WHEREAS, a Public Hearing was held on September 3, 2024 and, at their May 

27, 2025 meeting, the Planning and Zoning Committee considered this legislation and 
unanimously recommended advancement to City Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §1245.51 which currently reads as:

1245.51 GUIDELINES FOR REVIEWING APPLICATIONS; REHABILITATION 
STANDARDS.

(a) Standards of Review: In considering an application for a Certificate of 
Appropriateness, the Historic Landmarks Commission shall be guided by the 
following general guidelines:

(1) Every reasonable effort shall be made to provide a compatible use for 
a property which requires minimal alteration of the building, structure 
or site and its environment or to use a property for its originally 
intended purpose.

(2) The distinguishing original qualities or character of a building, 
structure or site and its environment shall not be destroyed. The 
removal or alteration of any historic material or distinctive 
architectural feature should be avoided when possible.

(3) All buildings, structures and sites shall be recognized as products of 
their own time. Alterations that have no historical basis and which 
seek to create an earlier appearance shall be discouraged.

(4) Changes which may have taken place in the course of time are 
evidence of the history and development of a building, structure or site 
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and its environment. These changes may have acquired significance in 
their own right and such significance shall be recognized and 
respected.

(5) Distinctive stylistic features or examples of skilled craftsmanship 
which characterize a building, structure or site shall be treated with 
sensitivity.

(6) Deteriorated architectural features shall be repaired rather than 
replaced, wherever possible. If replacement is necessary, then the new 
material should match the material being replaced in composition, 
design, color, texture and other visual qualities. Repair or replacement 
of missing architectural features should be based on accurate 
duplications of features, substantiated by historic, physical or pictorial 
evidence rather than on conjectural designs or the availability of 
different architectural elements from other buildings or structures.

(7) The surface cleaning of structures shall be undertaken with the 
gentlest means possible. Sandblasting and other cleaning methods 
that will damage the historic building materials shall not be 
undertaken.

(8) Every reasonable effort shall be made to protect and preserve 
archaeological resources affected by or adjacent to any project.

(9) Contemporary design for alterations and additions to existing 
properties shall not be discouraged when such alterations and 
additions do not destroy significant historical, architectural or cultural 
material and when such design is compatible with the size, scale, color, 
material and character of the property, neighborhood or environment.

(10) Wherever possible, new additions or alterations to structures shall be 
done in such a manner that if such additions or alterations were to be 
removed in the future, the essential form and integrity of the structure 
would be unimpaired.

(b) Guidelines for Applying Standards of Review: The following guidelines are 
designed to help individual property owners formulate plans for the 
rehabilitation, preservation and continued use of historic buildings consistent 
with the intent of the Secretary of the Interior's "Standards of Rehabilitation." 
The guidelines pertain to buildings of all occupancy and construction types, 
sizes and materials. They apply to permanent and temporary construction on 
the exterior and interior of historic buildings as well as new attached or 
adjacent construction.

(1) Techniques, treatments and methods consistent with the "Standards for 
Rehabilitation" are listed as "recommended." Not all recommendations 
listed under treatment will apply to each project proposal. 
Rehabilitation approaches, materials and methods which may adversely 
affect a building’s architectural and historic qualities, are listed as "not 
recommended."
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(2) Specific information on rehabilitation and preservation technology may 
be obtained by writing to the Technical Preservation Services Division, 
National Park Service, U.S. Department of the Interior 
(www.cr.nps.gov/hps/tps/tax/rhb/), or to the appropriate State Historic 
Preservation Officer. Advice should also be sought from qualified 
professionals, including architects, architectural historians and 
archaeologists skilled in the preservation, restoration and rehabilitation 
of old buildings.

         (Ord. 25-2006. Passed 3-7-06.)

is hereby amended and revised to read:

1245.51 GUIDELINES FOR REVIEWING APPLICATIONS; REHABILITATION 
STANDARDS.

(a) Standards of Review: In considering an application for a Certificate of 
Appropriateness, the Historic Landmarks Commission shall be guided by the 
Secretary of the Interior's Standards for Rehabilitation set forth in the City of 
Perrysburg Historic District Design Standards, and the following general 
guidelines:

a. Every reasonable effort shall be made to provide a compatible use for 
a property which requires minimal alteration of the building, structure 
or site and its environment or to use a property for its originally 
intended purpose.

b. The distinguishing original qualities or character of a building, 
structure or site and its environment shall not be destroyed. The 
removal or alteration of any historic material or distinctive 
architectural feature should be avoided when possible.

c. All buildings, structures and sites shall be recognized as products of 
their own time. Alterations that have no historical basis and which 
seek to create an earlier appearance shall be discouraged.

d. Changes which may have taken place in the course of time are 
evidence of the history and development of a building, structure or site 
and its environment. These changes may have acquired significance in 
their own right and such significance shall be recognized and 
respected.

e. Distinctive stylistic features or examples of skilled craftsmanship 
which characterize a building, structure or site shall be treated with 
sensitivity.

f. Deteriorated architectural features shall be repaired rather than 
replaced, wherever possible. If replacement is necessary, then the new 
material should match the material being replaced in composition, 
design, color, texture and other visual qualities. Repair or replacement 
of missing architectural features should be based on accurate 
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duplications of features, substantiated by historic, physical or pictorial 
evidence rather than on conjectural designs or the availability of 
different architectural elements from other buildings or structures.

g. The surface cleaning of structures shall be undertaken with the 
gentlest means possible. Sandblasting and other cleaning methods 
that will damage the historic building materials shall not be 
undertaken.

h. Every reasonable effort shall be made to protect and preserve 
archaeological resources affected by or adjacent to any project.

i. Contemporary design for alterations and additions to existing 
properties shall not be discouraged when such alterations and 
additions do not destroy significant historical, architectural or cultural 
material and when such design is compatible with the size, scale, color, 
material and character of the property, neighborhood or environment.

j. Wherever possible, new additions or alterations to structures shall be 
done in such a manner that if such additions or alterations were to be 
removed in the future, the essential form and integrity of the structure 
would be unimpaired.

(b) The most current version of the City of Perrysburg Historic District Design 
Standards, adopted by the Historic Landmarks Commission, and approved by 
City Council, shall be available on the City's website and/or in the Planning 
and Zoning Division office.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  
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___________________________________
  President of Council 
 

___________________________________
  Mayor 

PASSED _____________________
 
ATTEST: ____________________
 
APPROVED: _________________
 
Timothy W. Effler
LAW DIRECTOR 



























































































TO: Mayor Mackin
President Fuller
Members of City Council

FROM: Timothy W. Effler, Law Director

RE: Ord 72-2025 through Ord 81-2025

DATE: May 6, 2025

Subject Matter/Background

The City of Perrysburg utilized Archer Company, which specializes in wage and compensation 
plan creation and maintenance for public entities, to develop a new compensation plan 
benchmarking against like organizations/communities and establishing internal equity.

The proposed legislation is necessary for the adoption of the new compensation plan and to update 
certain portions of the Code in conjunction with the compensation plan. The changes will revise 
outdated terms, job titles, and references within the Code.

In addition to the amendments, these updates will also repeal Codified Ordinance §266.11-1, 
“Classifications and Rates of Pay.”

Legal Review  
This legislation has been reviewed and is appropriately before you.  

Recommendation  
First Reading – May 6, 2025
Second Reading – May 20, 2025
Third Reading and Vote – June 3, 2025



ORDINANCE 72-2025

AN ORDINANCE ADDING PERRYSBURG CODIFIED ORDINANCE 
266.15-1 AND AMENDING PERRYSBURG CODIFIED ORDINANCE 

§266.15-2

WHEREAS, Perrysburg Codified Ordinance §266.15-1 was repealed by 
Ordinance 39-2021, on September 7, 2021; and,

 
WHEREAS, Perrysburg Codified Ordinance §266.15-2 establishes the job 

titles and wage ranges for Executive Staff, Senior Administrative Staff and 
Administrative City employees; and,   

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, Archer provided the City with a compensation plan outlining the 
pay grades and wages that should be associated with each pay grade, which was 
utilized to develop the Placement Wage Table, attached hereto and incorporated 
herein as Exhibit A; and,

WHEREAS, Exhibit A, presents each of the eighteen pay grades (Pay Grades 
4-20, 22) and the positions included in each pay grade. Each pay grade consists of 
Steps A through K, with Step A being the minimum compensation for each pay grade, 
Step K being the maximum compensation for each pay grade and Step F being the 
hiring maximum for each pay grade. If the budget allows, employees in steps A-E will 
progress to the next step on an annual basis and employees in steps F-K will progress 
to the next step every three years; and,   

WHEREAS, as there is not a current step program utilized in the City, for the 
initial step placement of current employees in their respective pay grades, each 
employee was placed into the step on Exhibit A that most closely aligned with the 
employee’s current base wage, without reducing the employee’s current base wage. 
For salary employees, the current base wage was calculated by dividing their current 
annual wage by 2080 hours. If the budget allows, step increases will begin in 2026 for 
employees in steps A-E on the first full pay of the employee’s anniversary month and 
step increases associated with steps F-J will occur on the first full pay of the 
employee's anniversary month in 2028; and,

WHEREAS, to ensure that employees are fairly compensated and to allow the 
City to attract and retain qualified individuals, the wage table shall be reviewed 
annually and shall be adjusted to reflect any Council approved across-the-board wage 
increases; and,
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WHEREAS, in developing the City’s 2025 budget, the Council budgeted for a 
four percent (4%) across-the-board wage increases for all full-time non-bargaining 
unit employees; and,

WHEREAS, the wage table included in the amended Ordinance (Exhibit B) 
reflects the four percent (4%) across-the-board wage increase budgeted for by Council 
in 2025; and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:  

 
SECTION 1.  For implementation of the Archer compensation plan, current 

employees shall be placed into the step on Exhibit A that most closely aligns with the 
employee’s current base wage, without reducing the employee’s current base wage. 
The step that each employee is placed into shall be used for the placement of the 
employee on the 2025 Wage Table, as set forth in the amended §266.15-2.

SECTION 2.  The budgeted for four percent (4%) across-the-board wage 
increase for all full-time non-bargaining unit employees is hereby approved and shall 
be incorporated into the 2025 Wage Table, as set forth in the amended §266.15-2.

SECTION 3. Codified Ordinances §266.15-1 and §266.15-2 which currently 
reads as: 

266.15-1 HOURLY WAGE MATRIX. (REPEALED)
   (EDITOR’S NOTE: Former Section 266.15-1 was repealed by Ordinance 39-

2021, passed September 7, 2021.)

266.15-2 WAGE RANGES FOR EXECUTIVE STAFF, SENIOR ADMINISTRATIVE 
STAFF AND ADMINISTRATIVE STAFF (including hourly employees) 
 
Broad Band Title 
Band A City Administrator 
Minimum Salary $104,000  
Maximum Salary $166,400  
  
  
Band B Assistant City Administrator 
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Minimum Salary $83,200 City Engineer 
Maximum Salary $145,600 Director of Finance

Director of Law
Director of Public Safety

 Director of Public Service 
 Director of Public Utilities 
 Fire Chief  
 Municipal Court Prosecutor
 Planning and Zoning Administrator 
 Police Chief  

  
Band C Deputy Administrator of Planning and 

Zoning 
Minimum Salary $72,800 Deputy Director of Finance 
Maximum Salary $124,800 Deputy Director of Public Service 

Deputy Director of Public Utilities
 Deputy Fire Chief 
 Deputy Police Chief 

GIS Administrator
IT Administrator

 Human Resources Manager 
Income Tax Commissioner

 IT Manager 
Natural Resources Manager

 Police Lieutenant  
 Police Support Services Manager 

(Dispatch, Records) 
 WWTP (Wastewater Treatment 

Program) Manager 
  
  
Band D Advanced Certified Paralegal
Minimum Salary $52,000 Assistant Prosecutor  
Maximum Salary $104,000 OSH Coordinator 

Police Support Services Supervisor 
 Staff Engineer 
 Superintendent of Field Operations  
 Tax Administrator

Urban Forester 
 Utilities Supervisor
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WWTP Assistant Manager 
  
  
Band E Administrative Assistant 
Minimum Salary $46,800 CAD Technician-Construction Inspector
Maximum Salary $78,000 Construction Inspector  

Engineering Technician 
 Executive Assistant 

GIS/Software Technician
Hardware/Operations Technician
HR Coordinator  

 Legal Assistant 
Legal Assistant/Clerk of Council

 Public Information Officer  
 Stormwater Program Technician  

Victim’s Advocate/Administrative 
Assistant
Zoning Inspector  

These wage rates shall be reviewed every even year beginning in 2024.
Personnel Committee shall be notified each year of increases or reductions to employees’ salaries.
Personnel Committee shall be notified of salaries and fringe benefits for new employees.

is hereby added to, amended, and adopted to read as shown in Exhibit B, attached 
hereto and incorporated herein.

SECTION 4.  If the budget allows, step increases will begin in 2026 for 
employees in steps A-E on the first full pay of the employee’s anniversary month and 
step increases associated with steps F-J will occur on the first full pay of the 
employee's anniversary month in 2028

SECTION 5. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio.  
  

SECTION 6. This Ordinance shall be in full force and effect at the earliest time 
permitted by law. 
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_________________________________
 President of Council   

  
_________________________________ 
Mayor  

PASSED _______________________ 
  
ATTEST: _______________________ 
  
APPROVED: ____________________ 

Timothy W. Effler
LAW DIRECTOR



MIN
 Hiring 

Max MAX
1 1 1 1 1 3 3 3 3 3

PAY GRADE TITLE FLSA A B C D E F G H I J K
Administrative Assistant/Victim Advocate N $24.44 $25.42 $26.40 $27.38 $28.36 $29.33 $30.31 $31.29 $32.27 $33.25 $34.22
Fire Administrative Assistant N
Executive Assistant N $26.19 $27.24 $28.28 $29.33 $30.38 $31.43 $32.47 $33.52 $34.57 $35.62 $36.66
Legal Assistant N
Zoning Inspector N
Construction Inspector N $27.93 $29.05 $30.17 $31.28 $32.40 $33.52 $34.63 $35.75 $36.87 $37.99 $39.10
GIS Technician N
IT Technician N
Advanced Certified Paralegal N $29.67 $30.86 $32.05 $33.24 $34.42 $35.61 $36.80 $37.98 $39.17 $40.36 $41.54
CAD Technician/Construction Inspector N
Human Resources Coordinator N
Legal Assistant/Clerk of Council N
Stormwater Program Technician N
Support Services Supervisor E
Urban Forester E
Utilities Supervisor N

Grade 8 Public Information Officer E $31.42 $32.67 $33.93 $35.19 $36.44 $37.70 $38.96 $40.21 $41.47 $42.73 $43.98
Grade 9 Superintendent Field Operations/DPS E $33.16 $34.49 $35.81 $37.14 $38.47 $39.79 $41.12 $42.45 $43.77 $45.10 $46.42

Grade 10 Deputy Administrator Planning & Zoning E $34.90 $36.30 $37.70 $39.09 $40.49 $41.88 $43.28 $44.68 $46.07 $47.47 $48.86
OSH Coordinator E

Grade 11 Natural Resources Manager E $36.65 $38.11 $39.58 $41.04 $42.51 $43.98 $45.44 $46.91 $48.37 $49.84 $51.30
Staff Engineer E
Superintendent Field Operations/DPU E

Grade 12 Assistant Manager WWTP E $38.39 $39.93 $41.46 $43.00 $44.53 $46.07 $47.60 $49.14 $50.67 $52.21 $53.75
Support Services Manager E

Grade 13 Deputy Director of Public Service E $40.13 $41.74 $43.34 $44.95 $46.55 $48.16 $49.76 $51.37 $52.97 $54.58 $56.19
Grade 14 Assistant Prosecutor E $41.88 $43.55 $45.23 $46.90 $48.58 $50.25 $51.93 $53.60 $55.28 $56.95 $58.63

GIS Administrator E
IT Administrator E

Grade 15 Income Tax Commissioner E $43.62 $45.36 $47.11 $48.85 $50.60 $52.34 $54.09 $55.83 $57.58 $59.32 $61.07
Lieutenant - Police E

Grade 16 Deputy Chief of Police E $50.44 $51.44 $52.45 $53.46 $54.47 $55.48 $57.50 $59.51 $61.53 $63.55 $65.57
Deputy Director of Finance E
Deputy Fire Chief E
Human Resources Manager E
Municipal Court Prosecutor E
WWTP Manager E

Grade 17 Deputy Director Public Utilities E $54.24 $55.32 $56.41 $57.49 $58.58 $59.66 $61.83 $64.00 $66.17 $68.34 $70.51
Grade 18 City Engineer E $58.04 $59.20 $60.36 $61.53 $62.69 $63.85 $66.17 $68.49 $70.81 $73.13 $75.45

Director of Public Service E
Fire Chief E
IT Manager E
Planning and Zoning Administrator E
Police Chief E

Grade 19 Director of Finance/Clerk of Council E $61.85 $63.08 $64.32 $65.56 $66.79 $68.03 $70.50 $72.98 $75.45 $77.93 $80.40
Director of Public Utilities E
Law Director E

Grade 20 Deputy City Administrator E $65.65 $66.96 $68.27 $69.59 $70.90 $72.21 $74.84 $77.46 $80.09 $82.72 $85.34
Director of Public Safety E

Grade 22 City Administrator E $73.25 $74.72 $76.18 $77.65 $79.11 $80.58 $83.51 $86.44 $89.37 $92.30 $95.23

Placement Wage Table
 Years between steps 

Grade 4

Grade 5

Grade 6

Grade 7

Exhibit A
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NEW Code Language 

266.15-1 PAY GRADES ESTABLISHED FOR FULL-TIME NON-BARGAINING UNIT STAFF 

A. Effective July 7, 2025, Pay Grades are established as follows (Base Wage/Steps are outlined 
in Section 266.15-2): 

PAY GRADE TITLE FLSA 

Grade 4 
Administra�ve Assistant/Vic�m Advocate N 
Fire Administra�ve Assistant N 

Grade 5 
Execu�ve Assistant N 
Legal Assistant N 
Zoning Inspector N 

Grade 6 
Construc�on Inspector N 
GIS Technician N 
IT Technician N 

Grade 7 

Advanced Cer�fied Paralegal N 
CAD Technician/Construc�on Inspector N 
Human Resources Coordinator N 
Legal Assistant/Clerk of Council N 
Stormwater Program Technician N 
Support Services Supervisor E 
Urban Forester E 
U�li�es Supervisor N 

Grade 8 Public Informa�on Officer E 
Grade 9 Superintendent Field Opera�ons/DPS E 

Grade 10 
Deputy Administrator Planning & Zoning E 
OSH Coordinator E 

Grade 11 
Natural Resources Manager E 
Staff Engineer E 
Superintendent Field Opera�ons/DPU E 

Grade 12 
Assistant Manager WWTP  E 
Support Services Manager E 

Grade 13 Deputy Director of Public Service E 

Grade 14 
Assistant Prosecutor E 
GIS Administrator E 
IT Administrator E 

Grade 15 
Income Tax Commissioner E 
Lieutenant - Police E 

Grade 16 

Deputy Chief of Police E 
Deputy Director of Finance E 
Deputy Fire Chief E 
Human Resources Manager E 



   
 

   
 

Municipal Court Prosecutor E 
WWTP Manager E 

Grade 17 Deputy Director Public U�li�es E 

Grade 18 

City Engineer E 
Director of Public Service E 
Fire Chief E 
IT Manager E 
Planning and Zoning Administrator E 
Police Chief E 

Grade 19 
Director of Finance/Clerk of Council E 
Director of Public U�li�es E 
Law Director E 

Grade 20 
Deputy City Administrator E 
Director of Public Safety E 

Grade 22 City Administrator E 
 

B. Pay grades 4 through 7 include hourly, “non-exempt” (“N”) job classifications. These 
classifications are eligible to earn overtime either through federal overtime statutes or city 
practice and/or policy.  

C. Pay grades 7 through 22 include “exempt” (“E”) salaried job classifications unless otherwise 
noted in the job description or appointment letter. Exempt job classifications, when paid on 
a salaried basis, are exempt from federal overtime requirements. These personnel are paid 
on a bi-weekly basis, which is based on two weeks at their regular weekly salary. They are 
compensated on a salaried basis in accordance with federal law. Payments of less than a full 
weekly salary to an exempt employee shall be in accordance with federal law. 

D. Pay grades are vertical numerical readings along the schedules above. These numbers are 
keyed to job classifications. Changes in classifications represent changes in job titles and 
responsibilities at levels appropriate to an individual's education, training, and experience. 
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266.15-2 WAGE TABLE: PAY GRADES, BASE WAGES, AND STEPS FOR FULL-TIME NON-BARGAINING UNIT STAFF 

A. Effective July 7, 2025, the Wage Table is established as follows (Pay Grades/Job Classifications are outlined in Section 266.15-1): 

2025  MIN       Hiring 
Max  

     MAX  

Years between steps  1   1   1   1   1   3   3   3   3   3   

PAY GRADE  A   B   C   D   E   F   G   H   I   J   K  
Grade 4 $25.42  $26.44  $27.46  $28.47  $29.49  $30.51  $31.52  $32.54  $33.56  $34.58  $35.59  
Grade 5 $27.24  $28.33  $29.41  $30.50  $31.59  $32.68  $33.77  $34.86  $35.95  $37.04  $38.13  
Grade 6 $29.05  $30.21  $31.37  $32.53  $33.70  $34.86  $36.02  $37.18  $38.34  $39.51  $40.67  
Grade 7 $30.86  $32.10  $33.33  $34.56  $35.80  $37.03  $38.27  $39.50  $40.74  $41.97  $43.21  
Grade 8 $32.67  $33.98  $35.29  $36.60  $37.90  $39.21  $40.52  $41.82  $43.13  $44.44  $45.74  
Grade 9 $34.49  $35.87  $37.25  $38.63  $40.00  $41.38  $42.76  $44.14  $45.52  $46.90  $48.28  

Grade 10 $36.30  $37.75  $39.20  $40.66  $42.11  $43.56  $45.01  $46.46  $47.92  $49.37  $50.82  
Grade 11 $38.11  $39.64  $41.16  $42.69  $44.21  $45.73  $47.26  $48.78  $50.31  $51.83  $53.36  
Grade 12 $39.93  $41.52  $43.12  $44.72  $46.31  $47.91  $49.51  $51.10  $52.70  $54.30  $55.90  
Grade 13 $41.74  $43.41  $45.08  $46.75  $48.42  $50.09  $51.75  $53.42  $55.09  $56.76  $58.43  
Grade 14 $43.55  $45.29  $47.03  $48.78  $50.52  $52.26  $54.00  $55.74  $57.49  $59.23  $60.97  
Grade 15 $45.36  $47.18  $48.99  $50.81  $52.62  $54.44  $56.25  $58.06  $59.88  $61.69  $63.51  
Grade 16 $52.45  $53.50  $54.55  $55.60  $56.65  $57.70  $59.80  $61.90  $63.99  $66.09  $68.19  
Grade 17 $56.41  $57.54  $58.66  $59.79  $60.92  $62.05  $64.31  $66.56  $68.82  $71.08  $73.33  
Grade 18 $60.36  $61.57  $62.78  $63.99  $65.19  $66.40  $68.81  $71.23  $73.64  $76.06  $78.47  
Grade 19 $64.32  $65.61  $66.89  $68.18  $69.46  $70.75  $73.32  $75.90  $78.47  $81.04  $83.61  
Grade 20 $68.27  $69.64  $71.00  $72.37  $73.74  $75.10  $77.83  $80.56  $83.29  $86.03  $88.76  
Grade 22 $76.18  $77.71  $79.23  $80.75  $82.28  $83.80  $86.85  $89.90  $92.95  $95.99  $99.04  

 
B. As used in this section, the term “base wage” refers to the base hourly rates before any extra pay, such as longevity or other fringe 

benefit factors, is received.  



   
 

   
 

C. Each pay grade establishes base hourly rates for hourly personnel. Rates listed for salaried personnel are hourly rate equivalents. 
The hourly rates or hourly rate equivalents shall be used since the City's electronic payroll system bases the calculation of payroll 
on an hourly rate. Those personnel who are salaried or salaried/exempt are compensated properly as salaried personnel based on 
a weekly salary. All municipal employee classifications shall be paid on a bi-weekly basis. The annual salary will be based upon 
2080 hours. 

D. Each pay grade consists of Steps A through K, with Step A being the minimum compensation for each pay grade and Step K being 
the maximum compensation for each pay grade. Step F is the hiring maximum for each pay grade. 

E. Any adjustments to the Wage Table, shall be approved by a majority of the members of Council and shall be reflected in the 
Codified Ordinances. 

F. Unless it is determined, by a majority of Council, that the budget does not support step increases, employees in steps A-E will 
progress to the next step on an annual basis and employees in steps F-K will progress to the next step every three years. Step 
increases will take effect the first full pay period of the employee’s anniversary month. 

G. Newly hired employees may be paid any base wage within the designated pay grade, commensurate with their skills and abilities; 
however, in no case shall the base wage assigned exceed the hiring maximum established for the designated pay grade, without 
approval by a majority of the members of Council. 

H. An employee who is reclassified into a higher pay grade as a result of a promotion shall be assigned into the new pay grade at a 
base wage commensurate with his/her skills and abilities. The base wage assigned shall not exceed the hiring maximum for that 
pay band, without approval by a majority of the members of Council. The date of promotion shall be the employee’s new 
anniversary date for future step increases. 

I. Whenever an employee voluntarily applies for and accepts a position in a lower pay grade, the employee shall be placed in the 
same step at the lower pay grade.  The date the employee starts the new position shall be the employee’s new anniversary date 
for future step increases. 

J. Whenever an existing employee accepts a position within the same pay grade and level of responsibility, also known as a lateral 
move, the employee's placement in the pay grade shall not change and the employee’s anniversary date shall not change for 
future step increases. 

K. If an employee is demoted to a position in a lower pay grade, due to an inability or unwillingness to perform assigned duties or for 
disciplinary reasons, the employee shall be placed in a step in the lower pay grade. However, in no case shall the employee be 
assigned a base wage that would exceed the hiring maximum established by Ordinance for that pay grade. The date the employee 
starts their new position shall be the employee’s new anniversary date for future step increases. 

L. Acting/Temporary/Interim Employee Appointments/Assignments.   
1. Upon there being a vacancy of the City Administrator or any Department Head, Division Head, or Office Head, the Mayor 

shall have authority to appoint an Acting City Administrator, Department Head, Division Head, or Office Head, on a 
temporary, interim and acting basis until a permanent City Administrator, Department Head, Division Head, or Office 
Head is hired or appointed. Unless otherwise set forth within these Codified Ordinances, if the City Administrator, 



   
 

   
 

Department Head, Division Head, or Office Head is a position that requires Council confirmation through the City’s 
Charter or Codified Ordinances, the term of the Acting City Administrator, Department Head, Division Head, or Office 
Head appointment shall not exceed six (6) months without the approval or confirmation of a majority of the members of 
Council.   

2. Whenever the Mayor or City Administrator determines that, due to any position not listed in 266.15-2(L)(1) being vacated, it 
is necessary to temporarily assign an employee to perform the duties of a position above that which the employee 
currently holds, such employee shall be temporarily reclassified to the higher job classification. 

3. Unless otherwise set forth in these Codified Ordinances, in the event of an employee’s extended absence, the Mayor or 
City Administrator may temporarily appoint or assign an interim employee to fill the position on a limited-term basis, if the 
appointment or assignment is determined necessary by the Mayor or City Administrator.  If the extended absence is that of 
a City Administrator, Department Head, Division Head, or Office Head position that requires Council confirmation through 
the City’s Charter or Codified Ordinances, the term of the interim City Administrator, Department Head, Division Head, or 
Office Head temporary appointment or assignment shall not exceed sixty (60) days without the approval or confirmation of 
a majority of the members of Council. 

4. An employee that is appointed or assigned into an acting/temporary/interim position shall have all the rights and 
responsibilities traditionally included in the acting/temporary/interim position.  

5. The compensation for an employee that is appointed or assigned into an acting/temporary/interim position shall be the 
employee’s base wage plus a “temporary hourly differential”. The “temporary hourly differential” shall be the greater of: 
(1) the difference between the employee’s current base wage and the closest step of the acting/temporary/interim 
position’s pay grade above the employee’s current base wage or (2) five percent (5%) of the employee’s current base 
wage. These amounts will be pro-rated based upon the employee’s period of service in the position. If the employee is 
temporarily reclassified from an hourly, non-exempt position (eligible for overtime) to a salaried position, which is exempt 
from earning overtime, the reclassification shall result in the employee being exempt from overtime while so assigned to 
the exempt classification. Furthermore, the acting/temporary/interim employee shall continue to receive all other fringe 
benefits at the levels they received prior to the assignment or appointment to the acting/temporary/interim 
position.  When the employee is returned to their regular position, they will be entitled to their base wage plus any wage 
increase that they would have normally been eligible to receive. 

6. All acting/temporary/interim appointments/assignments are subject to the provisions of the City’s Charter and Codified 
Ordinances.  
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AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.01-3

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.01-3 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.01-3 which currently reads as:
 

266.01-3 NOMENCLATURE.
When referred to collectively, individuals covered by the Personnel Policy may be referred to as 
staff members. Less than full -time staff members means those working thirty or more hours per 
week, but less than full-time.
For purposes of this Policy, employees/staff members are categorized as:
Pay Band A, Pay Band B, Pay Band C, Pay Band D, and Pay Band E as described in Codified 
Ordinance Section 266.15-2.
(Ord. 21-2022. Passed 4-5-22.)

is hereby amended and revised to read:

266.01-3 NOMENCLATURE.
When referred to collectively, individuals covered by the Personnel Policy may be referred to as 
staff members. Less than full-time staff members means those working thirty or more hours per 
week, but less than full-time.
For purposes of this Policy, employees/staff members job classifications and pay grades are listed 
in Codified Ordinance Section 266.15-1.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 

https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-27679#JD_266.15-2
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public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 
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AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.03-4

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.03-4 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.03-4 which currently reads as:
 

266.03-4 DISCIPLINE AND SEPARATION FROM EMPLOYMENT.
   A.   GENERALLY:
      Violation of City rules governing the safety, health and/or conduct of staff 
members covered by this Personnel Policy shall be among the causes for separation 
from employment or other disciplinary action. Separation from employment or other 
disciplinary action may be subject to the Dispute Settlement Procedure under this 
Personnel Policy for staff members below the level of Executive or Senior 
Administrative Staff provided the staff member has completed his/her probation 
period.
   B.   MAJOR VIOLATION:
      A violation of major City rules governing safety, conduct and/or health of staff 
members may be among the causes for involuntary separation from employment. 
Major violations by way of example and not by way of limitation, may be falsification 
of any documents required by the City; unauthorized disclosure of sensitive or 
confidential information such as tax returns; being under the influence of and/or the 
unauthorized possession, sale or purchase of alcohol or illicit drugs during working 
hours; physical violence; engaging in gross insubordination; conviction of a felony; 
embezzlement of public funds; theft, pilferage or unauthorized possession of property; 
engaging in conduct or encouraging others to engage in conduct in violation of this 
Personnel Policy, including but not limited to, the no strike provision; or any offense 
involving gross misconduct.



Ord 74-2025

   C.   LESSER VIOLATIONS:
      With respect to non-probationary staff members below the level of Executive or 
Senior Administrative Staff level, for violations of lesser City rules governing safety, 
conduct and/or health of staff members, progressive discipline will be used, consistent 
with the seriousness of the offense and the work record of the staff member.
   D.   NOTICE OF DISCIPLINARY ACTION:
      Every counselling memo, suspension notice or separation from employment notice 
shall be in writing and shall contain at a minimum the date given, the name of the 
individual issuing it, the name of the staff member receiving the warning, the nature 
of the alleged violation and the date or dates upon which the alleged violation 
occurred. A non-probationary staff member shall receive a copy within five (5) days 
of the City's gaining knowledge of the infraction unless the nature of the infraction 
requires additional investigation time to be determined by the City. The investigation 
time shall be reasonable. A copy shall be retained by the City in the staff member's 
personnel file. Executive or Senior Administrative Staff Members will have a verbal 
discussion with Management in cases of discipline short of suspension of 
employment, although the file documentation will be similar to the formal method 
described above.
   E.   (EDITOR’S NOTE: Former subsection E. was repealed by Ordinance 13-2021, 
passed February 16, 2021.)
   F.   HEARING:
      No staff member will be involuntarily separated from employment or suspended 
for more than three (3) days from employment with the City without first being given 
the opportunity for a hearing before the Mayor or the Mayor's designee. The burden 
shall be on the City in all involuntary separation cases, except those where the staff 
member is considered separated for overstaying a leave of absence or for being absent 
for three (3) consecutive work days without reporting such absence to the City or for 
failure to report or work within five (5) working days after receipt of a certified letter 
notifying the staff member of a recall to work following a layoff.
   The City and the staff member shall have the right to support of their respective 
positions. All public records pertinent to the proceedings shall be made available 
unless disclosure is prohibited by law. The City shall issue its final determination to 
the affected staff member within seven (7) calendar days following the close of the 
hearing. If the employment separation or suspension is sustained as a result of the 
hearing, the staff member shall have three (3) work days following the date of the 
City's final determination in which to file a dispute at Step 4 of the dispute settlement 
procedure.
   G.   VOLUNTARY SEPARATION IN LIEU OF INVOLUNTARY SEPARATION:
      A staff member may resign at any time prior to a final employment separation 
decision and his/her personnel file shall show a voluntary separation from 
employment. If a staff member resigns in accordance with this provision, the staff 
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member shall not thereafter file for unemployment compensation in a manner which 
will cause the City liability; and if the staff member does so, the City will have the 
right to contend before the OBES that the staff member was involuntarily separated 
from employment.
(Ord. 13-2021. Passed 2-16-21.)

is hereby amended and revised to read:

266.03-4 DISCIPLINE AND SEPARATION FROM EMPLOYMENT.
A. GENERALLY:

Violation of City rules governing the safety, health and/or conduct of staff 
members covered by this Personnel Policy shall be among the causes for 
separation from employment or other disciplinary action. Separation from 
employment or other disciplinary action may be subject to the Dispute 
Settlement Procedure under this Personnel Policy for staff members, whose 
appointments do not require confirmation of City Council, provided the staff 
member has completed his/her probation period.

B. MAJOR VIOLATION:
A violation of major City rules governing safety, conduct and/or health of staff 
members may be among the causes for involuntary separation from 
employment. Major violations by way of example and not by way of limitation, 
may be falsification of any documents required by the City; unauthorized 
disclosure of sensitive or confidential information such as tax returns; being 
under the influence of and/or the unauthorized possession, sale or purchase of 
alcohol or illicit drugs during working hours; physical violence; engaging in 
gross insubordination; conviction of a felony; embezzlement of public funds; 
theft, pilferage or unauthorized possession of property; engaging in conduct or 
encouraging others to engage in conduct in violation of this Personnel Policy, 
including but not limited to, the no strike provision; or any offense involving 
gross misconduct.

C. LESSER VIOLATIONS:
With respect to non-probationary staff members below the level of Executive 
or Senior Administrative Staff level, for violations of lesser City rules 
governing safety, conduct and/or health of staff members, progressive 
discipline will be used, consistent with the seriousness of the offense and the 
work record of the staff member.

D. NOTICE OF DISCIPLINARY ACTION:
Every counselling memo, suspension notice or separation from employment 
notice shall be in writing and shall contain at a minimum the date given, the 
name of the individual issuing it, the name of the staff member receiving the 
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warning, the nature of the alleged violation and the date or dates upon which 
the alleged violation occurred. A non-probationary staff member shall receive 
a copy within five (5) days of the City's gaining knowledge of the infraction 
unless the nature of the infraction requires additional investigation time to be 
determined by the City. The investigation time shall be reasonable. A copy 
shall be retained by the City in the staff member's personnel file. Executive or 
Senior Administrative Staff Members will have a verbal discussion with 
Management in cases of discipline short of suspension of employment, 
although the file documentation will be similar to the formal method described 
above.

E. (EDITOR’S NOTE: Former subsection E. was repealed by Ordinance 13-2021, 
passed February 16, 2021.)

F. HEARING:
No staff member will be involuntarily separated from employment or 
suspended for more than three (3) days from employment with the City without 
first being given the opportunity for a hearing before the Mayor or the Mayor's 
designee. The burden shall be on the City in all involuntary separation cases, 
except those where the staff member is considered separated for overstaying a 
leave of absence or for being absent for three (3) consecutive work days without 
reporting such absence to the City or for failure to report or work within five 
(5) working days after receipt of a certified letter notifying the staff member of 
a recall to work following a layoff.
The City and the staff member shall have the right to support of their 
respective positions. All public records pertinent to the proceedings shall be 
made available unless disclosure is prohibited by law. The City shall issue its 
final determination to the affected staff member within seven (7) calendar days 
following the close of the hearing. If the employment separation or suspension 
is sustained as a result of the hearing, the staff member shall have three (3) 
work days following the date of the City's final determination in which to file 
a dispute at Step 4 of the dispute settlement procedure.

G. VOLUNTARY SEPARATION IN LIEU OF INVOLUNTARY SEPARATION:
A staff member may resign at any time prior to a final employment separation 
decision and his/her personnel file shall show a voluntary separation from 
employment. If a staff member resigns in accordance with this provision, the 
staff member shall not thereafter file for unemployment compensation in a 
manner which will cause the City liability; and if the staff member does so, the 
City will have the right to contend before the OBES that the staff member was 
involuntarily separated from employment.
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SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 



ORDINANCE  75-2025
 

AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.03-6

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.03-6 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.03-6 which currently reads as:
 

266.03-6 RIGHTS OF STAFF MEMBERS.
All employees below the Senior Administrative Staff level that are not included within a Collective 
Bargaining Agreement and who are subject to this Personnel Policy shall be entitled to the 
following rights as they relate to non-criminal charges against a staff member for violation of 
Division policies, rules, and regulations. A staff member being investigated for possible criminal 
charges shall be afforded the same constitutional rights as are required to be provided to any other 
citizen.

A. In any disciplinary hearing arising out of an investigation under this section, the City and 
the staff member shall have the right to question the other party’s witnesses. Complaints 
against a staff member for violation of division policy and procedure shall be reduced to 
writing and signed by the Complainant. A confidential complaint shall not be considered 
as an anonymous complaint, except in those instances in which the person making the 
complaint is unwilling to testify in any subsequent hearing.

B. A staff member who is to be questioned as a suspect in any investigation of any criminal 
charge against the staff member shall be advised of their constitutional rights before any 
questioning starts. Any internal division questioning of the staff member named in the 
criminal complaint and any administrative charge against that staff member may be 
delayed until after the trial stage of the criminal case at the discretion of the Mayor and the 
City Administrator and shall be delayed until after the trial stage of the criminal case 
provided: (1) the staff member involved declines to participate in the administrative 
investigation and (2) the staff member removes himself/herself from duty without pay.
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C. Before a staff member may be charged with any violation of City rules and regulations for 
a refusal to answer questions or participate in an investigation, the staff member shall be 
advised that his/her refusal to answer questions or participate in such investigation may be 
made a basis for such a charge.

D. Any employment related interrogation, questioning or interview shall be conducted at a 
reasonalbe hour, preferably while the staff member to be interrogated or interviewed is 
working. Such sessions shall be for reasonable periods of time and time shall be allowed 
for rest periods and other physical necessities. No more than two interrogators at a time 
will interrogate, question or interview the staff member. This section does not apply to any 
interrogations, questioning or interview conducted for the purpose of a criminal 
investigation.

E. The staff member shall be informed of the nature of the investigation prior to any 
questioning.

F. When an annoyance complaint is made against a staff member, the staff member shall be 
apprised of the circumstance.

G. The City may divulge the fact that a particular staff member is under investigation, but 
there shall be no release of any additional information by the City or the staff member 
regarding the staff member under investigation until such investigation is completed and 
the staff member is either cleared or charged.

H. When a staff member suspected of a violation of City Policies, rules or regulations is being 
interrogated, such interrogation shall be recorded at the request of the staff member or the 
City. The party requesting the recording shall be responsible for the cost unless both parties 
desire a copy, wherein the cost shall be equally shared. In addition, the party requesting the 
recording shall be responsible for providing the appropriate recording equipment.

I. A staff member who has been charged with a violation of any City Policy, rule or 
regulation, shall, upon request, be provided the opportunity to inspect and obtain copies, at 
current reproduction cost, of transcripts, recordings, written statements and any other 
material relating to the charges as a condition of its use at a hearing on such charge. Such 
requests must be made not less than twenty-four hours prior to the scheduled hearing: 
however, the parties may waive the twenty-four hour provision in the event of extenuating 
circumstances.

J. Any evidence obtained in the course of an internal investigation through the use of 
administrative pressures, threats or promises made to the staff member shall not be used 
by the City in any subsequent court action.

K. In the course of an internal investigation, a polygraph examination may be administered 
consistent with applicable law. When such a polygraph examination is conducted, upon the 
consent of the staff member under investigation, the result of such examination shall not 
be used by either party for any purpose in a subsequent court action.

L. When a staff member is to be interviewed in an investigation of any other staff member of 
the City employee, such interview shall be conducted in accordance with the procedure 
established herein.

M. (EDITOR’S NOTE: Former subsection M. was repealed by Ordinance 14-2021, passed 
February 16, 2021.)
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N. Internal investigations with regard to minor violations shall be completed within forty-five 
calendar days after the filing of the complaint. Major complaint investigations, other than 
criminal complaints involving felony violations, shall be completed within one hundred 
calendar days after filing of the original complaint unless, upon request of the City 
Administrator, an extension of time for such investigation to be completed is granted. The 
staff member must be notified of the City Administrator’s decision upon the granting of 
the extension request. An additional fifteen calendar days shall be provided beyond the 
forty-five or one hundred day limits above in cases where the investigation is not initiated 
by internal investigation. Criminal complaints involving felony investigations shall be 
investigated and completed in accordance with the statute of limitations set out in the Ohio 
Revised Code. Such complaints may be referred for investigation by Bureau of Criminal 
Identification and Investigation.

(Ord. 14-2021. Passed 2-16-21.)

is hereby amended and revised to read:

266.03-6 RIGHTS OF STAFF MEMBERS.
All employees below the Senior Administrative Staff level that are not included within a Collective 
Bargaining Agreement and who are subject to this Personnel Policy shall be entitled to the 
following rights as they relate to non-criminal charges against a staff member for violation of City 
and/or Department/Division/Office policies, rules, and/or regulations. A staff member being 
investigated for possible criminal charges shall be afforded the same constitutional rights as are 
required to be provided to any other citizen.

A. In any disciplinary hearing arising out of an investigation under this section, the City and 
the staff member shall have the right to question the other party’s witnesses. Complaints 
against a staff member for violation of City and/or Department/Division/Office policy and 
procedure shall be reduced to writing and signed by the Complainant. A confidential 
complaint shall not be considered as an anonymous complaint, except in those instances in 
which the person making the complaint is unwilling to testify in any subsequent hearing.

B. A staff member who is to be questioned as a suspect in any investigation of any criminal 
charge against the staff member shall be advised of their constitutional rights before any 
questioning starts. Any internal questioning of the staff member named in the criminal 
complaint and any administrative charge against that staff member may be delayed until 
after the trial stage of the criminal case at the discretion of the Mayor and the City 
Administrator and shall be delayed until after the trial stage of the criminal case provided: 
(1) the staff member involved declines to participate in the administrative investigation and 
(2) the staff member removes himself/herself from duty without pay.

C. Before a staff member may be charged with any violation of City and/or 
Department/Division/Office rules and regulations for a refusal to answer questions or 
participate in an investigation, the staff member shall be advised that his/her refusal to 
answer questions or participate in such investigation may be made a basis for such a charge.
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D. Any employment related interrogation, questioning or interview shall be conducted at a 
reasonable hour, preferably while the staff member to be interrogated or interviewed is 
working. Such sessions shall be for reasonable periods of time and time shall be allowed 
for rest periods and other physical necessities. No more than two interrogators at a time 
will interrogate, question or interview the staff member. This section does not apply to any 
interrogations, questioning or interview conducted for the purpose of a criminal 
investigation.

E. The staff member shall be informed of the nature of the investigation prior to any 
questioning.

F. When an annoyance complaint is made against a staff member, the staff member shall be 
apprised of the circumstance.

G. The City may divulge the fact that a particular staff member is under investigation, but 
there shall be no release of any additional information by the City or the staff member 
regarding the staff member under investigation until such investigation is completed and 
the staff member is either cleared or charged.

H. When a staff member suspected of a violation of City and/or Department/Division/Office 
Policies, rules or regulations is being interrogated, such interrogation shall be recorded at 
the request of the staff member or the City. The party requesting the recording shall be 
responsible for the cost unless both parties desire a copy, wherein the cost shall be equally 
shared. In addition, the party requesting the recording shall be responsible for providing 
the appropriate recording equipment.

I. A staff member who has been charged with a violation of any City and/or 
Department/Division/Office Policy, rule or regulation, shall, upon request, be provided the 
opportunity to inspect and obtain copies, at current reproduction cost, of transcripts, 
recordings, written statements and any other material relating to the charges as a condition 
of its use at a hearing on such charge. Such requests must be made not less than twenty-
four hours prior to the scheduled hearing: however, the parties may waive the twenty-four 
hour provision in the event of extenuating circumstances.

J. Any evidence obtained in the course of an internal investigation through the use of 
administrative pressures, threats or promises made to the staff member shall not be used 
by the City in any subsequent court action.

K. In the course of an internal investigation, a polygraph examination may be administered 
consistent with applicable law. When such a polygraph examination is conducted, upon the 
consent of the staff member under investigation, the result of such examination shall not 
be used by either party for any purpose in a subsequent court action.

L. When a staff member is to be interviewed in an investigation of any other staff member of 
the City employee, such interview shall be conducted in accordance with the procedure 
established herein.

M. (EDITOR’S NOTE: Former subsection M. was repealed by Ordinance 14-2021, passed 
February 16, 2021.)

N. Internal investigations with regard to minor violations shall be completed within forty-five 
calendar days after the filing of the complaint. Major complaint investigations, other than 
criminal complaints involving felony violations, shall be completed within one hundred 
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calendar days after filing of the original complaint unless, upon request of the City 
Administrator, an extension of time for such investigation to be completed is granted. The 
staff member must be notified of the City Administrator’s decision upon the granting of 
the extension request. An additional fifteen calendar days shall be provided beyond the 
forty-five or one hundred day limits above in cases where the investigation is not initiated 
by internal investigation. Criminal complaints involving felony investigations shall be 
investigated and completed in accordance with the statute of limitations set out in the Ohio 
Revised Code. Such complaints may be referred for investigation by Bureau of Criminal 
Identification and Investigation.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 



ORDINANCE  76-2025
 

AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.04-2

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.04-2 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.04-2 which currently reads as:
 

266.04-2 PROBATIONARY PERIOD. (REPEALED)
All employees below the Executive or Senior Administrative Staff level covered by 
this Personnel Policy that are not included within a collective bargaining agreement 
shall be considered probationary staff members during the first year of their most 
recent employment with the City. The probationary period may be extended an 
additional one (1) ninety (90) calendar day period by the City upon written notice to 
the staff member before the end of the initial probationary period. All employees 
below the Executive or Senior Administrative Staff level covered by the Personnel 
Policy that are not included within a collective bargaining agreement shall receive an 
evaluation given at or near the end of the first six months. During probation, staff 
members covered by the Personnel Policy may be separated from employment or 
disciplined without recourse to the dispute settlement procedure for any reason and 
will receive no benefits other than health insurance benefits except as may be 
statutorily required. Upon successful completion of the probationary period a staff 
member will receive length of service credit retroactive to the staff members’ most 
recent date of hire.
(Ord. 28-2020. Passed 12-1-20.)

is hereby amended and revised to read:
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266.04-2 PROBATIONARY PERIOD. (REPEALED)
All employees, other than those whose appointment requires confirmation of City 
Council, covered by this Personnel Policy that are not included within a collective 
bargaining agreement shall be considered probationary staff members during the 
first year of their most recent employment with the City. The probationary period 
may be extended an additional one (1) ninety (90) calendar day period by the City 
upon written notice to the staff member before the end of the initial probationary 
period. All probationary staff members below the Executive or Senior Administrative 
Staff level covered by the Personnel Policy that are not included within a collective 
bargaining agreement shall receive an evaluation given at or near the end of the first 
six months. During probation, staff members covered by the Personnel Policy may be 
separated from employment or disciplined without recourse to the dispute settlement 
procedure for any reason and will receive no benefits other than health insurance 
benefits except as may be statutorily required. Upon successful completion of the 
probationary period a staff member will receive length of service credit retroactive to 
the staff members’ most recent date of hire.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 



ORDINANCE  77-2025
 

AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.05-2

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.05-2 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.05-2 which currently reads as:
 

266.05-2 OVERTIME PAY FOR NON-EXEMPT STAFF MEMBERS.
   (a)    For staff members in Pay Band E per Section 266.15-2, all work actually 
performed in excess of forty (40) hours in a week will be paid at one and one-half (1-
1/2) times a staff member's normal rate of pay. Unless specified, unworked time shall 
not be considered as hours worked for purposes of this Personnel Policy, except that 
paid time off work on holidays, vacation and compensatory time shall be counted as 
hours worked for the purpose of computing overtime. Work actually performed on 
Saturdays or Sundays which are outside the employee's normal work week, or on 
holidays which are not normally scheduled workdays shall be paid at one and one-
half (1-1/2) times a staff member's hourly rate of pay. Holiday pay will be paid in 
accordance with Sections 266.07-2 and 266.07-3 in addition to pay for hours worked 
on a holiday.
   
   (b)    Overtime work for all staff members must be authorized in advance by the 
Administrator or the Mayor or immediate supervisor, except in case of emergencies.
(Ord. 22-2022. Passed 4-5-22.)

is hereby amended and revised to read:

266.05-2 OVERTIME PAY FOR NON-EXEMPT STAFF MEMBERS.
(a) For non-exempt staff members, all work actually performed in excess of forty 

(40) hours in a week will be paid at one and one-half (1-1/2) times a staff 

https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-27679#JD_266.15-2
https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-5613#JD_266.07-2
https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-5616#JD_266.07-3
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member's normal rate of pay. Unless specified, unworked time shall not be 
considered as hours worked for purposes of this Personnel Policy, except that 
paid time off work on holidays, vacation and compensatory time shall be 
counted as hours worked for the purpose of computing overtime. Work 
actually performed on Saturdays or Sundays which are outside the 
employee's normal work week, or on holidays which are not normally 
scheduled workdays shall be paid at one and one-half (1-1/2) times a staff 
member's hourly rate of pay. Holiday pay will be paid in accordance with 
Sections 266.07-2 and 266.07-3 in addition to pay for hours worked on a 
holiday.

(b) Overtime work for all staff members must be authorized in advance by the 
Administrator or the Mayor or immediate supervisor, except in case of 
emergencies.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 

https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-5613#JD_266.07-2
https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-5616#JD_266.07-3
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AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.09-1

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.09-1 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.09-1 which currently reads as:
 

266.09-1 INSURANCE.
   A.   HEALTH INSURANCE:
      (1)   All full-time staff members of the City are eligible to participate in the City’s 

health insurance program which includes comprehensive health, 
dental, and prescription coverage. Full-time staff members shall 
pay ten percent (10%) of the premium cost with the City paying 
ninety percent (90%) of the premium cost.

      (2)   As reflected in Section 266.01-2, certain employees are not eligible under the 
City’s personnel policy for health insurance coverage and other 
benefits. Regular part-time staff members whose petitions are 
budgeted at not less than sixty (60) hours per pay period for the 
calendar year at issue are eligible to pay twenty-five percent 
(25%) of the premium for a single or family policy, and the same 
percentage of any premium increase, in order to provide for and 
maintain coverage.

      (3)   Elected officials who have health benefits available through an employer, 
spouse’s employer or retirement benefit and for whom that benefit 
has an out of pocket premium cost to the elected official that is 
the same or less than the City’s plan shall not be eligible to have 
health benefits under the City’s plan. If not otherwise prohibited 
from utilizing the City’s health benefits plan under this section, 
elected officials shall be entitled to the health benefits provided 

https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-5411#JD_266.01-2
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that premiums incident to such enrollment are paid for by such 
elected officials.

         (Ord. 15-2021. Passed 2-16-21.)
   B.   HEALTH INSURANCE COMMITTEE.
   A Citywide Health Insurance Committee shall be established consisting of two (2) 
voting entities of equal representation of each labor bargaining unit, nonbargaining 
employees and management to make recommendations for coverage and coverage 
changes and other health insurance benefit design modifications. (Ord. 62-2019. 
Passed 12-17-19.)
   C.   LIFE AND AD&D INSURANCE:
   The City will provide term life insurance to staff members who have length of 
service credit and who are on the active payroll:   
      (1)    Pay Bands A & B 110% of the employees annual salary
      (2)    Pay Band C 105% of the employees annual salary
      (3)    Pay Band D 100% of the employees annual salary
      (4)    Pay Band E $45,000
   D.   LIFE AND AD & D BENEFIT SUMMARY:
      (1)    Eligible Classes of Staff Members. All regular full-time staff members of the 
policy holder working a minimum of 30 hours each week. The staff members are 
classified as follows:
      CLASS       DESIGNATION
      I          All Eligible Staff Members
      (2)    Service Waiting Period. First of the month following one month of continued 
employment.
      Staff Member Life Insurance:
      At age 70, the benefit amount is reduced to 50%.
      Waiver of Premium Continued Protection applies to this coverage.
      (3)    Accidental Death & Dismemberment Insurance.
      Non-Contributory At age 70, the benefit amount terminates.
(Ord. 24-2022. Passed 4-5-22.)
   E.   DENTAL INSURANCE:
      (EDITOR’S NOTE: Former subsection E. was repealed by Ordinance 62-2019, 
passed December 17, 2019.)
   F.   DENTAL INSURANCE BENEFIT SUMMARY: (REPEALED)
      (EDITOR’S NOTE: Former subsection F. was repealed by Ordinance 78-97, 
passed June 3, 1997.)
   G.   OPTICAL REIMBURSEMENT:
      The City will reimburse an employee an amount not to exceed $375 per year per 
employee household to cover eye exams, frames, corrective lenses, prescription 
sunglasses, or contacts for employees, spouses and dependents living in the household 
under the age of eighteen. Original itemized receipts must be submitted to the 
employee’s supervisor for reimbursement.
(Ord. 62-2019. Passed 12-17-19.
   H.   PARAMOUNT PREFERRED OPTIONS. (REPEALED)
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      (EDITOR’S NOTE: Former subsection H. was repealed by Ordinance 78-97, 
passed June 3, 1997.)
   I.   HEALTH CARE BENEFITS. (REPEALED)
   (EDITOR’S NOTE: Former subsection I. was repealed by Ordinance 78-97, passed 
June 3, 1997.)

is hereby amended and revised to read:

266.09-1 INSURANCE.
A. HEALTH INSURANCE:

(1) All full-time staff members of the City are eligible to participate in the 
City’s health insurance program which includes comprehensive 
medical, dental, and prescription coverage. Full-time staff members 
shall pay ten percent (10%) of the premium cost with the City paying 
ninety percent (90%) of the premium cost.

(2) As reflected in Section 266.01-2, certain employees are not eligible 
under the City’s personnel policy for health insurance coverage and 
other benefits. Less than full-time staff members whose positions are 
budgeted at not less than sixty (60) hours per pay period for the 
calendar year at issue are eligible to pay twenty-five percent (25%) of 
the premium for a single or family policy, and the same percentage of 
any premium increase, in order to provide for and maintain coverage.

(3) Elected officials who have health benefits available through an 
employer, spouse’s employer or retirement benefit and for whom that 
benefit has an out of pocket premium cost to the elected official that is 
the same or less than the City’s plan shall not be eligible to have health 
benefits under the City’s plan. If not otherwise prohibited from 
utilizing the City’s health benefits plan under this section, elected 
officials shall be entitled to the health benefits provided that 
premiums incident to such enrollment are paid for by such elected 
officials.
(Ord. 15-2021. Passed 2-16-21.)

B. HEALTH INSURANCE COMMITTEE.
A Citywide Health Insurance Committee shall be established consisting of two 
(2) voting entities of equal representation of each labor bargaining unit, 
nonbargaining employees and management to make recommendations for 
coverage and coverage changes and other health insurance benefit design 
modifications. (Ord. 62-2019. Passed 12-17-19.)

C. LIFE AND ACCIDENTAL DEATH & DISMEMBERMENT (“AD&D”) 
INSURANCE:
The City will provide term life insurance to staff members who have length of 
service credit and who are on the active payroll in the amount of:  

https://codelibrary.amlegal.com/codes/perrysburg/latest/perrysburg_oh/0-0-0-5411#JD_266.01-2
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(1) Pay Grades 16 and higher - 110% of the employees annual salary
(2) Pay Grades 10-15 - 105% of the employees annual salary
(3) Pay Grades 7-9 - 100% of the employees annual salary
(4) Pay Grades 4-6 - $45,000

D. LIFE AND AD&D BENEFIT SUMMARY:
(1) Eligible Classes of Staff Members. All regular full-time staff members 

of the policy holder working a minimum of 30 hours each week. The 
staff members are classified as follows:
CLASS DESIGNATION
     I             All Eligible Staff Members

(2) Service Waiting Period. First of the month following one month of 
continued employment.

(3) Staff Member Life Insurance and AD&D Insurance:
At age 65, the benefit amount is reduced to 65%
At age 70, the benefit amount is reduced to 50%.
Waiver of Premium Continued Protection applies to this coverage.

E. DENTAL INSURANCE: (REPEALED)
(EDITOR’S NOTE: Former subsection E. was repealed by Ordinance 62-2019, 
passed December 17, 2019.)

F. DENTAL INSURANCE BENEFIT SUMMARY: (REPEALED)
(EDITOR’S NOTE: Former subsection F. was repealed by Ordinance 78-97, 
passed June 3, 1997.)

G. OPTICAL REIMBURSEMENT:
The City will reimburse an employee an amount not to exceed $375 per year 
per employee household to cover eye exams, frames, corrective lenses, 
prescription sunglasses, or contacts for employees, spouses and dependents 
living in the household under the age of eighteen. Original itemized receipts 
must be submitted to the employee’s supervisor for reimbursement.
(Ord. 62-2019. Passed 12-17-19.

H. PARAMOUNT PREFERRED OPTIONS. (REPEALED)
(EDITOR’S NOTE: Former subsection H. was repealed by Ordinance 78-97, 
passed June 3, 1997.)

I. HEALTH CARE BENEFITS. (REPEALED)
(EDITOR’S NOTE: Former subsection I. was repealed by Ordinance 78-97, 
passed June 3, 1997.)

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
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public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 



ORDINANCE  79-2025

AN ORDINANCE AMENDING CODIFIED ORDINANCE §266.09-5

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.09-5 is being 
updated in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §266.09-5 which currently reads as:

266.09-5 DEFERRED COMPENSATION.
A. PROGRAM - 1 (OPEDC): 

   All eligible staff members of the City shall have the opportunity to join the Ohio 
Public Employees Deferred Compensation Program. The Mayor and City Clerk shall 
execute an agreement with the Ohio Public Employees Deferred Compensation Board 
on terms and conditions in the best interest of the City, which agreement shall 
authorize the Ohio Public Employees Deferred Compensation Board to offer the 
Program to include all eligible staff members of the City and to administer the 
Program on behalf of them.

B. CITY CONTRIBUTION LIMITS FOR DEFERRED COMPENSATION -
PROGRAM 2:
   The City shall contribute to Deferred Compensation· Program 2, a monthly amount 
as follows:

(1) Pay Bands A, B, and C, an amount not to exceed Six Percent (6%) of the
employees annual salary.

(2) Pay Band D, an amount not to exceed Three Percent (3%) of the employee's
annual salary.

(3) Pay Band E, an amount equal to staff member's voluntary contribution not
to exceed Three Percent (3%) of the employees annual wage 
rate.

   The annual wage rate will be based upon 2080 hours.
C. DEFERRED COMPENSATION BENEFITS - PROGRAM - 2:
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   Benefits shall be paid to the staff member or the staff member's named beneficiary 
in the event of death, disability, or separation from service in accordance with the 
terms of the 457 Deferred Compensation Program and applicable Federal law.

D.  DEFERRED COMPENSATION - PROGRAM- 2 - VESTING. (REPEALED)
   EDITOR'S NOTE: Former Subsection D. hereof was repealed by Ordinance 53-
2007, passed April 17, 2007.

E.  DEFERRED COMPENSATION - PROGRAM - 2 EMERGENCY
WITHDRAWALS.
   Withdrawals for the emergency needs of a covered staff member may be made in
accordance with the terms of the Ohio Municipal League Master Deferred 
Compensation Program and applicable Federal law.
(Ord. 26-2022. Passed 4-5-22.)

is hereby amended and revised to read:

266.09-5 DEFERRED COMPENSATION.
A. PROGRAM - 1 (OPEDC):

All eligible staff members of the City shall have the opportunity to join the 
Ohio Public Employees Deferred Compensation Program. The Mayor and City Clerk 
shall execute an agreement with the Ohio Public Employees Deferred Compensation 
Board on terms and conditions in the best interest of the City, which agreement shall 
authorize the Ohio Public Employees Deferred Compensation Board to offer the 
Program to include all eligible staff members of the City and to administer the 
Program on behalf of them.

B. CITY CONTRIBUTION LIMITS FOR DEFERRED COMPENSATION -
PROGRAM 2:
The City shall contribute to Deferred Compensation - Program 2, a monthly 

amount as follows:
(1) Pay Grades 9 and higher - an amount not to exceed Six Percent (6%) of

the employee's annual salary.
(2) Pay Grades 7-8 - an amount not to exceed Three Percent (3%) of the

employee's annual salary.
(3) Pay Grades 4-6 - an amount equal to staff member's voluntary

contribution not to exceed Three Percent (3%) of the employee's annual 
wage rate.

The annual wage rate will be based upon 2080 hours.
C. DEFERRED COMPENSATION BENEFITS - PROGRAM - 2:

Benefits shall be paid to the staff member or the staff member's named 
beneficiary in the event of death, disability, or separation from service in accordance 
with the terms of the 457 Deferred Compensation Program and applicable Federal 
law.

D. DEFERRED COMPENSATION - PROGRAM- 2 - VESTING. (REPEALED)
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EDITOR'S NOTE: Former Subsection D. hereof was repealed by Ordinance 53-
2007, passed April 17, 2007.

E. DEFERRED COMPENSATION - PROGRAM - 2 EMERGENCY 
WITHDRAWALS.
Deferred compensation withdrawals for the emergency needs of a covered staff 

member may be made in accordance with the terms of the Ohio Municipal League 
Master Deferred Compensation Program and applicable Federal, State, and Local 
laws.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 



ORDINANCE 80-2025
 

AN ORDINANCE AMENDING CODIFIED ORDINANCES CHAPTER 
232 

WHEREAS, City of Perrysburg, Ohio, Codified Ordinances Chapter 232 
establishes “Administrator” through the City of Perrysburg’s Codified Ordinances 
(“Code”); and,

WHEREAS, this Chapter is being updated to clarify the City Administrator 
position and duties and add the Deputy City Administrator position and duties into 
this portion of the Code; and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Perrysburg Codified Ordinances Chapter 232, which currently 
reads as:

CHAPTER 232 Administrator

232.01 ESTABLISHED.
   There is hereby created the position of Administrator. The Administrator shall be 
appointed by the Mayor, subject to confirmation by a majority of the members of 
Council and shall be removed by the Mayor, subject to the concurrence of a majority 
of the members of Council. Under the supervision of the Mayor, and to the extent 
consistent with the Charter and the Codified Ordinances, the Administrator shall 
coordinate and oversee the Departments of Law, Finance, Public Safety, Public 
Service and the Division of Planning and Zoning.
(Ord. 27-99. Passed 2-16-99.)

232.02 ADMINISTRATIVE DUTIES.
   The Administrator, under the supervision of the Mayor, shall evaluate and 
determine Department and City needs, participate in long-range planning for the 
City, determine necessary staffing levels for the City, ensure the effective exchanges 
of information between departments and with the public, represent the City in labor 
relations and contract negotiations, participate in the hiring, evaluation, promotion 
and termination of employees, and such other duties as are assigned by the Mayor or 
Council from time to time.
(Ord. 10-99. Passed 1-19-99.)
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are hereby amended and revised to read:

CHAPTER 232 City Administrator

232.01 ESTABLISHED.
There is hereby created the position of City Administrator. The City Administrator 
shall be appointed by the Mayor, subject to confirmation by a majority of the members 
of Council and shall be removed by the Mayor, subject to the concurrence of a majority 
of the members of Council. Under the supervision of the Mayor, and to the extent 
consistent with the Charter and the Codified Ordinances, the Administrator shall 
coordinate and oversee the Departments of Law, Finance, Public Safety, Public 
Service and the Division of Planning and Zoning.

232.02 ADMINISTRATIVE DUTIES.
The City Administrator, under the supervision of the Mayor, shall be the chief 
administrative officer of the City and shall evaluate and determine Department and 
City needs, participate in long-range planning for the City, determine necessary 
staffing levels for the City, determine assignment of direct supervision of department, 
divisions and offices as they may determine with concurrence from the Mayor, ensure 
the effective exchanges of information between departments and with the public, 
represent the City in labor relations and contract negotiations, participate in the 
hiring, evaluation, promotion and termination of employees, and such other duties as 
are assigned by the Mayor or Council from time to time.

232.03 DEPUTY CITY ADMINISTRATOR. 
There is hereby established the position of Deputy City Administrator.  The Deputy 
City Administrator shall serve under the direct supervision of the City Administrator 
and shall assist in the day-to-day management and supervision of City departments, 
divisions, and offices. 
 
232.04 DEPUTY CITY ADMINISTRATOR DUTIES 
The Deputy City Administrator shall have all of the duties, responsibilities, and 
authority as assigned by the City Administrator, upon approval by the Mayor.  In the 
case of the City Administrator’s absence, the Deputy City Administrator shall serve 
as the City Administrator with all of the authority and responsibilities of the City 
Administrator, for a period not to exceed 30 days.  In the case of the City 
Administrator’s absence in excess of 30 days, the Mayor may appoint the Deputy City 
Administrator as the Acting City Administrator, subject to the approval and consent 
of a majority of the members of Council, until such time as the City Administrator 
resumes their duties or a permanent City Administrator is appointed.
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SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 
 

___________________________________
  Mayor 
PASSED _____________________
 
ATTEST: ____________________
 
APPROVED: _________________
 
Timothy W. Effler
LAW DIRECTOR 



ORDINANCE  81-2025
 
AN ORDINANCE REPEALING ORDINANCE §266.11-1

WHEREAS, the City of Perrysburg utilized Archer Company, which 
specializes in wage and compensation plan creation and maintenance for public 
entities, to develop a new compensation plan benchmarking against like 
organizations/communities and establishing internal equity; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.11-1, 
establishes “Classifications and Rates of Pay” in the Personnel Policy; and,

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §266.11-1 is being 
repealed in conjunction with the implementation of the new compensation system; 
and,

WHEREAS, Codified Ordinance §266.11-1 is now covered by the City of 
Perrysburg Codified Ordinances §266.15-1 and §266.15-2, it is therefore, appropriate 
to repeal Codified Ordinance §266.11-1 as obsolete; and, 

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on April 22, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1. Codified Ordinance §266.11-1, which currently reads as follows 
is hereby repealed:  

266.11-1 CLASSIFICATIONS AND RATES OF PAY.
A. The classifications of staff members in the Executive Staff, Senior Administrative 
Staff and Administrative Staff shall be determined from time to time by the Mayor 
with the concurrence of a majority of Council. (Ord. 260-2006. Passed 12-19-06.)

B. The rates of pay for Executive Staff, Senior Administrative Staff and 
Administrative Staff shall be determined from time to time by the Mayor and shall 
be within the rates set forth in Section 266.15-2. Provided, however, that the Mayor 
may only adjust the rate of pay by more than five percent (5%) in any twelve (12) 
month period with the concurrence of a majority of Council. (Ord. 46-2022. Passed 8-
16-22.)

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
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meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  

___________________________________
  President of Council 

 
___________________________________

  Mayor 

PASSED ________________________
 
ATTEST: ________________________
 
APPROVED: _____________________
 
Timothy W. Effler
LAW DIRECTOR 



TO: 

FROM:

RE: 

DATE: 

Mayor Mackin
President Fuller
Members of City Council

Timothy W. Effler, Law Director

Ordinance 92-2025

June 3, 2025

Subject Matter/Background

City of Perrysburg, Ohio, Codified Ordinance §270.03 establishes “Age Requirements of 
Firefighters” through the City of Perrysburg’s Codified Ordinances (“Code”) titled “Personnel 
Policy.” The City of Perrysburg has determined it is appropriate to update §270.03 to reduce the 
minimum age from twenty-one (21) to eighteen (18), in order to assist with recruitment and hiring 
of new firefighters throughout the City.

Legal Review 

This legislation has been reviewed and is appropriately before you. 

Recommendation 

First Reading – 6/3/2025
Second Reading – 6/17/2025
Third Reading and Vote – 7/1/2025
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AN ORDINANCE AMENDING CODIFIED ORDINANCE §270.03

WHEREAS, City of Perrysburg, Ohio, Codified Ordinance §270.03 is being 
updated to reduce the minimum age of eligibility to receive an original appointment 
to the Fire Division from twenty-one (21) years of age to eighteen (18) years of age, to 
assist with recruitment and hiring of new firefighters; and,

WHEREAS, the Personnel Committee considered this legislation at its 
meeting on May 27, 2025 and unanimously recommended advancement to City 
Council.
 

NOW, THEREFORE, BE IT ORDAINED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:

SECTION 1.  Codified Ordinance §270.03 which currently reads as:
 

270.03 AGE REQUIREMENTS OF FIREFIGHTERS.
No person shall be eligible to receive an original appointment to the Fire Division, as 
a firefighter, unless that person has reached the age of twenty-one years. No person 
shall be ineligible to receive an original appointment to the Fire Division, as a 
firefighter, because such person has attained the age of thirty-one years or older.
(Ord. 48-2004. Passed 5-4-04.)

is hereby amended and revised to read:

270.03 AGE REQUIREMENTS OF FIREFIGHTERS.
No person shall be eligible to receive an original appointment to the Fire Division, as 
a firefighter, unless that person has reached the age of eighteen (18) years. No person 
shall be ineligible to receive an original appointment to the Fire Division, as a 
firefighter, because such person has attained the age of thirty-one years or older.

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Ordinance were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the 
public in compliance with all legal requirements of the City of Perrysburg and the 
State of Ohio. 
 

SECTION 3. This Ordinance shall be in full force and effect at the earliest time 
permitted by law.  
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___________________________________
  President of Council 

___________________________________
  Mayor 

PASSED ________________________
ATTEST: ________________________
APPROVED: _____________________
Timothy W. Effler
LAW DIRECTOR 



TO: 

FROM:

RE: 

DATE: 

Mayor Mackin
President Fuller
Members of City Council

Timothy W. Effler, Law Director

Resolution 47-2025

June 3, 2025

Subject Matter/Background

The position of Perrysburg Police Chief will become vacant on June 23, 2025, and the City has 
determined it necessary to fill the position in an interim/acting capacity. The Mayor has requested 
that Deputy Police Chief Christopher A. Sargent be appointed as the Interim/Acting Police Chief 
while the position is vacant. This legislation enables the Interim/Acting employee to receive a five 
percent (5%) increase to their base wage (“temporary hourly differential”) not to exceed an 
appointment of six (6) months without the approval or confirmation of a majority of the members 
of Council.

Financial Review 

There is no financial impact on the City. 

Legal Review 

This legislation has been reviewed and is appropriately before you.

Recommendation

If City Council is in agreement, a motion to suspend the rules, waive the three readings, and pass 
this as an emergency is appropriate. 
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A RESOLUTION AUTHORIZING THE MAYOR TO 
APPOINT A CERTAIN EMPLOYEE INTO AN 

INTERIM/ACTING POSITION WITHIN THE CITY; 
AND DECLARING AN EMERGENCY 

WHEREAS, the position of Police Chief will become vacant on June 23, 2025 
due to the current Police Chief accepting a new position within the City; and, 

WHEREAS, as the City progresses through the screening and hiring process 
for this position, it is necessary to fill the position in an interim/acting capacity; and, 

WHEREAS, the Mayor has requested that, as of June 23, 2025, Deputy Police 
Chief Christopher A. Sargent be appointed as the Interim/Acting Police Chief while 
the position is vacant; and,

WHEREAS, during the term of the appointment, the Interim/Acting employee 
will receive a five percent (5%) increase to their base wage (“temporary hourly 
differential”). This amount will be pro-rated based upon the employee’s period of 
service in the position; and,

WHEREAS, during the term of the appointment, the Interim/Acting employee 
shall continue to receive all other fringe benefits at the levels they received prior to 
the temporary Interim/Acting appointment; and,

WHEREAS, this appointment shall not exceed six (6) months without the 
approval or confirmation of a majority of the members of Council; and,

WHEREAS, once the term of the appointment ends, the employee will be 
returned to their regular position and they will be entitled to their base wage plus 
any wage increase that they would have normally been eligible to receive, those 
increases would be applied accordingly.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO: 

SECTION 1. That Council hereby authorizes the Mayor to appoint Deputy 
Police Chief Christopher A. Sargent as Interim/Acting Police Chief as of June 23, 
2025. Council further authorizes a five percent (5%) temporary increase to the 
employee’s base wage (“temporary hourly differential”) during the term of his 
appointment. This amount will be pro-rated based upon the employee’s period of 
service in the position. Deputy Police Chief Christopher A. Sargent shall continue to 
receive all other fringe benefits at the levels he received prior to the temporary 
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Interim/Acting appointment. This appointment shall not exceed six (6) months 
without the approval or confirmation of a majority of the members of Council

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public 
in compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio.

SECTION 3. This Resolution is hereby declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health and safety of 
the residents of the City of Perrysburg, Wood County, Ohio and shall be in full force 
and effect from and immediately after its passage and approval by the Mayor.

___________________________________ 
President of Council 

___________________________________ 
Mayor 

PASSED______________________________ 

ATTEST: _____________________________ 

APPROVED: __________________________ 

Timothy W. Effler
LAW DIRECTOR



TO: Mayor Mackin
President Fuller
Members of City Council

FROM: Timothy W. Effler, Law Director 

RE: Resolution 48-2025

DATE: June 3, 2025

Subject Matter/Background

A Resolution authorizing an agreement with Baker Tilly US, LLP for advisory services for 
support related to the pursuit of the federal renewable energy tax credit as part of the 2022 
Inflation Reduction Act, and to proceed with the next phase to collect the IRA22 tax credit. 

The total price for these services is not to exceed One Hundred Fifty Thousand Dollars and Zero 
Cents ($150,000.00).

Financial Review

Account: 5402-61815-55999

Legal Review

This legislation has been reviewed and is appropriately before you.   

Recommendation

If City Council is in agreement, a motion to suspend the three reading, waive the rules, and  pass 
as an emergency measure.



   
 

   
 

RESOLUTION 48-2025 
 

A RESOLUTION AUTHORIZING AN AGREEMENT WITH 
BAKER TILLY US, LLP. FOR ADVISORY SERVICES 

RELATED TO THE PURSUIT OF THE FEDERAL 
RENEWABLE ENERGY TAX CREDIT AS PART OF THE 2022 
INFLATION REDUCTION ACT AT A COST NOT TO EXCEED 
ONE HUNDRED FIFTY THOUSAND DOLLARS AND ZERO 
CENTS ($150,000.00); AND DECLARING AN EMERGENCY 

 
WHEREAS, the Department of Public Utilities initially contracted with Baker 

Tilly US, LLP. to determine the biogas project’s eligibility for an IRA22 tax 
credit; and,  

WHEREAS, Baker Tilly US, LLP. has determined that the project is eligible 
for the IRA22 tax credit and the City would like to proceed with the next phases in 
the tax credit process; and, 

WHEREAS, the City of Perrysburg, Ohio, received a proposal from Baker Tilly 
US, LLP for advisory services for this project, which includes the additional phases 
for the tax credit process; and,  
  

WHEREAS, the total price for these services is not to exceed One Hundred 
Fifty Thousand Dollars and Zero Cents ($150,000.00); and,  
  

WHEREAS, at its May 28, 2025 meeting, the Service Committee unanimously 
recommended approval of the agreement. 

 
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY 

OF PERRYSBURG, WOOD COUNTY, OHIO:  
  

SECTION 1. The Mayor and Director of Finance are authorized to enter into 
an agreement with Baker Tilly US, LLP for advisory services for support related to 
the pursuit of the federal renewable energy tax credit as part of the 2022 Inflation 
Reduction Act, at a price not to exceed One Hundred Fifty Thousand Dollars and Zero 
Cents ($150,000.00). 
  

SECTION 2. It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public 
in compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio.  
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SECTION 3.  This Resolution is hereby declared to be an emergency measure 

necessary for the immediate preservation of the public peace, health, and safety of 
the citizens of the City of Perrysburg, Wood County, Ohio,  in order to ensure the 
timely completion of the project, and shall be in full force and effect from and 
immediately after its passage and approval by the Mayor. 
 
 
 
 
 ___________________________________ 
 President of Council 
 
 
 ___________________________________ 
  Mayor 
PASSED______________________________ 
 
 
ATTEST: _____________________________ 
 
 
APPROVED: __________________________ 
 
 
Timothy W. Effler 
LAW DIRECTOR 
 



TO: Mayor Mackin
President Fuller
Members of City Council

FROM: Timothy W. Effler, Law Director 

RE: Resolution 49-2025

DATE: June 3, 2025

Subject Matter/Background

The City of Perrysburg, in compliance with the Ohio Environmental Protection Agency’s Director’s Final 
Findings and Orders (OEPA DFFO) requirements, specifically Order (1)(c), is required to develop a 
Sanitary Sewer Overflow (SSO) Elimination Plan and Arcadis U.S., Inc. submitted a prequalification 
statement for the project and has the necessary personnel, equipment, expertise, and experience to 
complete the SSO. 

The estimated cost for the project is Six Hundred Seventy-Four Thousand Six Hundred Thirty Dollars and 
Zero Cents ($674,630.00), with the Director of Public Utilities requesting a contingency of Seventy-Five 
Thousand Dollar and Zero Cents ($75,000.00), leaving the total cost of the project at an amount not to 
exceed Seven Hundred Forty-Nine Thousand Six Hundred Thirty Dollars and Zero Cents ($749,630.00); 
and,  

This Resolution authorizes the Mayor and Director of Finance to enter into an agreement with Arcadis 
U.S., Inc. to develop a Sanitary Sewer Overflow (SSO) Elimination Plan, at a cost of Six Hundred 
Seventy-Four Thousand Six Hundred Thirty Dollars and Zero Cents ($674,630.00) and to approve all 
change orders considered necessary to this project in an amount not to exceed of Seventy-Five Thousand 
Dollar and Zero Cents ($75,000.00),  for a total project amount not to exceed Seven Hundred Forty-Nine 
Thousand Six Hundred Thirty Dollars and Zero Cents ($749,630.00).

Financial Review

Account: 5402-61826-55999

Legal Review 
 
This legislation has been reviewed and is appropriately before you. 
 
Recommendation 

If City Council is in agreement, a motion to suspend the rules, waive the three readings and pass this 
Resolution as an emergency is recommended, in order to ensure timely completion of the project.



RESOLUTION 49-2025

A RESOLUTION AUTHORIZING AN AGREEMENT WITH ARCADIS 
IN AN AMOUNT NOT TO EXCEED SEVEN HUNDRED FORTY-

NINE THOUSAND SIX HUNDRED THIRTY DOLLARS AND ZERO 
CENTS ($749,630.00), TO DEVELOP A SANITARY SEWER 

OVERFLOW (SSO) ELIMINATION PLAN FOR THE CITY OF 
PERRYSBURG DEPARTMENT OF PUBLIC UTILITIES; AND 

DECLARING AN EMERGENCY
 

WHEREAS, Arcadis U.S., Inc. has agreed to develop a Sanitary Sewer 
Overflow (SSO) Elimination Plan for the City's sewer collection system with the 
intent to meet applicable portions of the Ohio Environmental Protection Agency 
Director’s Final Findings and Orders (OEPA DFFO) requirements, specifically Order 
(1)(c).; and    

WHEREAS, the cost for the project is Six Hundred Seventy-Four Thousand 
Six Hundred Thirty Dollars and Zero Cents ($674,630.00), with Arcadis U.S., Inc. 
requesting a Seventy-Five Thousand Dollar and Zero Cents ($75,000.00) contingency 
fee, leaving the total cost of the Agreement at an amount not to exceed Seven 
Hundred Forty-Nine Thousand Six Hundred Thirty Dollars and Zero Cents 
($749,630.00); and, 
   

WHEREAS, the Public Utilities Committee considered the legislation at 
its May 28, 2025, meeting and unanimously recommended its advancement to the 
City Council.
   

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:   
 

SECTION 1. The Mayor and Director of Finance are authorized to enter into 
an Agreement with Arcadis U.S., Inc. in an amount not to exceed Seven Hundred 
Forty-Nine Thousand Six Hundred Thirty Dollars and Zero Cents ($749,630.00) to 
develop a Sanitary Sewer Overflow (SSO) Elimination Plan.

SECTION 2.  It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open meeting 
of the Council, and that all deliberations of this Council and any of its committees, that 
resulted in such formal actions, were in meetings open to the public in compliance with 
all legal requirements of the City of Perrysburg and the State of Ohio.

SECTION 3.  This Resolution is hereby declared to be an emergency measure 



Res 49-2025

necessary for the immediate preservation of the public peace, health and safety of the 
citizens of the City of Perrysburg, Wood County, Ohio, to allow Arcadis to provide 
necessary services and allow for the necessary time to complete this project, and shall 
be in full force and effect from and immediately after its passage and approval by the 
Mayor.

___________________________________
President of Council

___________________________________
Mayor

PASSED: ______________________________

ATTEST: _____________________________

APPROVED: __________________________

Timothy W. Effler
LAW DIRECTOR



TO: Mayor Mackin 
President Fuller 
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Resolution 52-2025 
 
DATE: June 3, 2025 
 
 
Subject Matter/Background 

The Department of Public Utilities is in need of two (2) new vehicles to replace aging vehicles. 
After reviewing the needs of the Department, it was determined that two (2) 2024 GMC Sierra 
Trucks would be the best vehicles to fit the department’s needs. DPU received 2 quotes and it 
was found that Perrysburg Automall provided the lowest quote for these vehicles with a total 
price not to exceed One Hundred Eighteen Thousand One Hundred Dollars and Zero Cents 
($118,100.00). 

2024 GMC Sierra 2500HD Extended Cab Pickup Truck with an eight-inch (8’) Royal Steel Flip at a 
price not to exceed Fifty-Seven Thousand Seven Hundred Sixty-One Dollars and Fifty Cents 
($57,761.50)

2024 GMC Sierra 2500HD Extended Cab Pickup Truck with an eight-inch (8’) Knapheide Steel Flip, 
at a price not to exceed Sixty Thousand Three Hundred Thirty-Eight Dollars and Fifty Cents 
($60,338.50)

This Resolution authorizes the Mayor and Director of Finance to enter into a Purchase 
Agreement with Perrysburg Automall for the purchases of two (2) 2024 GMC Sierra 2500HD 
Extended Cab Pickup Trucks in an amount not to exceed One Hundred Eighteen Thousand One 
Hundred Dollars and Zero Cents ($118,100.00).

This Resolution was approved by the Safety Committee 3-0 to forward to City Council.  
  
Financial Review 

Account: 5332-61826-55999/5331-61814-55999
 
Recommendation 

If City Council is in agreement, a motion to suspend the three readings, waive the rules, and 
authorize this Resolution as an Emergency is recommended.   



RESOLUTION 52-2025
 

A RESOLUTION AUTHORIZING A PURCHASE AGREEMENT 
WITH PERRYSBURG AUTOMALL IN AN AMOUNT NOT TO 

EXCEED ONE HUNDRED EIGHTEEN THOUSAND ONE 
HUNDRED DOLLARS AND ZERO CENTS ($118,100.00) FOR THE 
PURCHASE OF TWO (2) VEHICLES FOR THE DEPARTMENT OF 

PUBLIC UTILITIES; AND DECLARING AN EMERGENCY 
 

WHEREAS, the Department of Public Utilities is in need of two new vehicles; 
and, 

WHEREAS, these new vehicles will be necessary for the daily operation of the 
Department of Public Utilities; and,

WHEREAS, Perrysburg Automall has provided the lowest quotes for these 
vehicles; and, 

  WHEREAS, the price for the 2024 GMC Sierra 2500HD Extended Cab Pickup 
Truck with an eight-inch (8’) Royal Steel Flip is Fifty-Seven Thousand Seven 
Hundred Sixty-One Dollars and Fifty Cents ($57,761.50); and,

WHEREAS, the price for the 2024 GMC Sierra 2500HD Extended Cab Pickup 
Truck with an eight-inch (8’) Knapheide Steel Flip is Sixty Thousand Three Hundred 
Thirty-Eight Dollars and Fifty Cents ($60,338.50); and,

WHEREAS, this purchase is in the 2025 budget; and

WHEREAS, the Public Utilities Committee reviewed this request at its 
meeting on May 27, 2025 and voted unanimously to recommend the legislation to City 
Council.

  
NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY 

OF PERRYSBURG, WOOD COUNTY, OHIO:   
 

SECTION 1.  This Council hereby authorizes the Mayor and Director of 
Finance to enter into a Purchase Agreement with Perrysburg Automall for the 
purchase of a 2024 GMC Sierra 2500HD Extended Cab Pickup Truck with an eight-
inch (8’) Royal Steel Flip Truck in an amount not to exceed Fifty-Seven Thousand 
Seven Hundred Sixty-One Dollars and Fifty Cents ($57,761.50), and for the purchase 
of a 2024 GMC Sierra 2500HD Extended Cab Pickup Truck with an eight-inch (8’) 
Knapheide Steel Flip in an amount not to exceed Sixty Thousand Three Hundred 
Thirty-Eight Dollars and Fifty Cents ($60,338.50), for a total amount not to exceed 
One Hundred Eighteen Thousand One Hundred Dollars and Zero Cents 



Res 52-2025

($118,100.00), as outlined in the quote attached hereto and incorporated herein as 
Exhibit A. 

SECTION 3.  It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public 
in compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio. 
 

SECTION 4.  This Resolution is hereby declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health and safety of the 
citizens of the City of Perrysburg, Wood County, Ohio, to ensure pricing and vehicle 
availability, and shall be in full force and effect from and immediately after its 
passage and approval by the Mayor.  
 

 
___________________________________ 
President of Council 

 
 

___________________________________ 
Mayor 

 
 
PASSED: _____________________________
 
 
ATTEST: _____________________________ 
 
 
APPROVED: __________________________ 

Timothy W. Effler
LAW DIRECTOR
 







Finding the Right Work Truck in Highland
LaFontaine Cadillac Buick GMC Highland: (248) 250-8995

4000 W Highland Rd, Highland, MI 48357

2024 GMC Sierra 2500 Double Cab 4x4
Knapheide Service Truck
Stock #24GC2273

Photos may be stock images.

 Window Sticker

Vehicle Notes
2024 GMC Sierra 2500HD Pro
Knapheide Service BodyExplore
our extensive inventory of new
and pre-owned Buick and GMC
vehicles at LaFontaine Buick
GMC o…
Read More…
Chassis Details 

Stock Number 24GC2273

Stock Type New

Year 2024

Make GMC

Model Sierra 2500

Class 2

Photos may be stock images.


Knapheide GMC Aluminum
Service Body

 Watch Video

Body Details 

Manufacturer

Body Type Service Truck

Body Line Aluminum
Service Body

Body Model A698

Body Material Aluminum

Body Height 40"

Body Width 78"

Body Length 8' 3-1/4"

Body Inside
Width

49"

Body Color Red

Share


Save


Print


Vehicle available NOW in
Highland, MI.

Contact 
 for more

info.

LaFontaine Cadillac
Buick GMC Highland

(248) 250-8995

1 of 28

Family Deal
Price $71,355

tel:+1-248-250-8995
https://cws.gm.com/vs-cws/vehshop/v2/vehicle/windowsticker?vin=1GD29LE71RF306510
https://images.worktrucksolutions.com/img/pdf/vehicledocuments/3eb7e018-7d75-485b-95b6-2e28fe16ffaa.pdf
tel:+1-248-250-8995
https://lafontainegm.worktrucksolutions.com/EZOrder
https://lafontainegm.worktrucksolutions.com/EZOrder


Drivetrain 4x4

Cab Type Double

Vehicle Trim Pro

Vehicle VIN 1GD29LE71RF30
6510

Interior Color Black

Exterior Color
Description

White

Engine Cylinder
Count

8

Transmission
Type

Automatic

Fuel Type Gasoline

Engine Model L8T

Engine Size (L) 6.6

Brake Type Hydraulic

Vehicle Options 

Convenience Package
Preferred Equipment Group 1SA
Snow Plow Prep/Camper Package
Suspension Package
View All

Bumper Material Galva-Grip

Bumper Width 78"

Bumper Color Black

Compartment
Description

Adjustable
Shelves/Trays
with Dividers

Compartment
Depth

14.5"

Floor
Description

Return Flange

Lighting Type LED

Lighting
Description

S/T/T & B/U
Lights | Strobe
Lights

Lighting
Location

Exterior

Shelving
Description

Standard
Shelving
Package

Tailgate
Description

Slam Lock
Tailgate

Camera
Description

Factory Backup
Camera

Liner
Description

Knapliner -
Bumper, Floor,
Walls, Inside of
Tailgate &
Compartment
Tops

Hitch Type Receiver

Hitch
Description

with 2.5" to 2"
Receiver Tube
Adaptor

Hitch Class V

Aluminum Service Body
Features
Our aluminum service truck beds offer
the most innovative design and superior
construction.



Tested in the harshest lab environments,
automotive proving grounds and by
customers like you, our Aluminum
Service Bodies are built to perform.
Additionally, military-grade aluminum
and structural adhesives that ensure
maximum strength and longevity for
your work truck.

What does this mean for you? The
corrosion resistance of aluminum, an
impactful increase in payload and a
truck bed as durable as steel. When it
comes to Knapheide, lightweight
doesn’t mean light duty.

Disclaimer:

NEW /USED: Prices do not include additional fees and costs of closing, including government

fees, addendum items and taxes, any finance charges, any dealer documentation fees, any

emissions testing fees or other fees. All prices, specifications and availability subject to change

without notice. Dealer Doc Fee of $220 is not included in final price. See dealer for additional

details. Contact dealer for most current information. Photo(s) may not represent actual vehicle

options, colors, trim, and body styles. Although every reasonable effort has been made to

ensure the accuracy of the information contained on this site, absolute accuracy cannot be

guaranteed. This site, and all information and materials appearing on it, are presented to the

user "as is" without warranty of any kind, either express or implied. All vehicles are subject to

prior sale.Tax, title, license (unless itemized above) are extra. Not available with special finance,

lease and some other offers. Must qualify for General Motors Employee Pricing to receive

Family Deal Price. Prices do not include additional fees and costs of closing, including

government fees and taxes, any finance charges, any dealer documentation fees, any emissions

testing fees or other fees. All prices, specifications and availability subject to change without

notice. Contact dealer for most current information. Photo(s) may not represent actual vehicle

options, colors, trim, and body styles. Although every reasonable effort has been made to

ensure the accuracy of the information contained on this site, absolute accuracy cannot be

guaranteed. This site, and all information and materials appearing on it, are presented to the

user "as is" without warranty of any kind, either express or implied. All vehicles are subject to

prior sale.

MPG estimates on this website are EPA estimates; your actual mileage may vary. For used

vehicles, MPG estimates are EPA estimates for the vehicle when it was new. The EPA periodically

modifies its MPG calculation methodology; all MPG estimates are based on the methodology in

effect when the vehicles were new (please see the �Fuel Economy� portion of the EPA�s

website for details, including a MPG recalculation tool).



The features and options listed are for the new 2019 GMC Sierra 2500HD and may not apply to

this specific vehicle.

Tax, title, license (unless itemized above) are extra. Not available with special finance, lease and

some other offers.



PULL THIS STRIP TO EXPOSE ADHESIVE

2024 SIERRA 2500 4WD DOUBLE
CAB PRO

EXTERIOR: SUMMIT WHITE
INTERIOR: JET BLACK

ENGINE: 6.6L V8, GASOLINE
TRANS:  ALLISON 10-SPEED AUTO

Visit us at www.gmc.com
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STANDARD EQUIPMENT
ITEMS FEATURED BELOW ARE INCLUDED AT NO EXTRA CHARGE IN
THE STANDARD VEHICLE PRICE SHOWN

OWNER BENEFITS
• 3 YEAR / 36,000 MILE*
  BUMPER-TO-BUMPER
  LIMITED WARRANTY
• 5 YEAR / 60,000 MILE*
  POWERTRAIN LIMITED WARRANTY,
  ROADSIDE ASSISTANCE &
  COURTESY TRANSPORTATION
• FIRST MAINTENANCE VISIT
  *WHICHEVER COMES FIRST
  *SEE GMC.COM OR DEALER
  FOR TERMS, DETAILS & LIMITS

SAFETY & SECURITY
• FORWARD COLLISION ALERT
• FOLLOWING DISTANCE INDICATOR
• FRONT PEDESTRIAN BRAKING
• INTELLIBEAM
• LANE DEPARTURE WARNING
• BUCKLE TO DRIVE

• AUTOMATIC EMERGENCY BRAKING
• TEEN DRIVER MODE

PERFORMANCE & MECHANICAL
• AUTO LOCKING REAR DIFF
• 2SPD ELECTRONIC TRANSFER CASE
• HEAVY-DUTY AIR CLEANER
• INDEPENDENT FRONT SUSPENSION
• MULTI-LEAF REAR SPRING SUSP
• STABILITRAK W/ TRAILER SWAY
  CONTROL & HILL START ASSIST
• TIRE PRESSURE MONITORING
  WITH TIRE FILL ALERT
• BRAKE PAD MONITORING

CONNECTIVITY & TECHNOLOGY
• GMC INFOTAINMENT SYSTEM
  7" DIAG. COLOR TOUCHSCREEN
  ADDITIONAL FEATURES FOR
  COMPATIBLE PHONES INCLUDE:
  BLUETOOTH AUDIO STREAMING,
  WIRELESS APPLE CARPLAY
  AND ANDROID AUTO CAPABLE
• 3 YEARS REMOTE ACCESS PLAN;

 ONSTAR & WI-FI DATA CAPABLE
 SEE ONSTAR.COM FOR TERMS
• REAR SEAT REMINDER

INTERIOR
• AIR CONDITIONING
• REAR HVAC VENTS
• POWER WINDOWS
• POWER DOOR LOCKS
• FRONT 40/20/40 BENCH SEATS
  WITH CENTER ARMREST STORAGE
• 60/40 REAR FOLDING BENCH SEAT
• RUBBERIZED-VINYL FLOOR
  COVERING

EXTERIOR
• FRONT RECOVERY HOOKS
• HEADLAMPS, ANIMATED LED
  PROJECTORS

MANUFACTURER'S SUGGESTED RETAIL PRICE

STANDARD VEHICLE PRICE $50,300.00

OPTIONS & PRICING

OPTIONS INSTALLED BY THE MANUFACTURER (MAY REPLACE
STANDARD EQUIPMENT SHOWN)

TRAILERING MIRRORS, HEATED 660.00
POWER FOLDING-ADJUSTABLE, AUTO-
DIMMING, WITH TURN INDICATORS
CONVENIENCE PACKAGE 650.00
• DEEP-TINTED GLASS
• REAR-WINDOW DEFOGGER
• CRUISE CONTROL
SPARE TIRE 380.00
SNOW PLOW PREP / CAMPER PACKAGE 300.00
• ALTERNATOR, 220 AMPS
• INCREASED FRONT GAWR
• SKID PLATES
• ROOF EMERGENCY LIGHT
  PROVISIONS W/ PASS THROUGH
TRAILER BRAKE CONTROLLER, 275.00
INTEGRATED
ALL TERRAIN TIRES 200.00
120 VOLT POWER OUTLET 150.00
UPFITTER SWITCHES (5) 150.00

(CUSTOMER RESPONSIBLE FOR
INSTALLATION)
REAR CAMERA KIT 73.00
 ***INCOMPLETE VEHICLE*** .00
 LABEL FOR GM CONTENT ONLY-SEE
 DEALER ABOUT NON GM CONTENT
PICKUP BOX DELETE: -1,155.00
DELETES PICKUP BOX,
REAR VISION CAMERA AND OTHER
STANDARD EQUIPMENT
LOWERED GVWR, 10,000LBS(4536KG) INC.
REAR AXLE - 3.73 RATIO INC.
17" PAINTED STEEL WHEELS INC.
BACK-UP ALARM CALIBRATION INC.

TOTAL OPTIONS $1,683.00
TOTAL VEHICLE & OPTIONS $51,983.00
DESTINATION CHARGE 1,995.00

TOTAL VEHICLE PRICE* $53,978.00

fueleconomy.gov
Calculate personalized estimates and compare vehicles
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Fuel Economy and Environment

NOT APPLICABLE TO THIS VEHICLE

Z
Z
Z

Equipped with the safety and 
security of OnStar ®. 
Visit onstar.com for details.

onstar.com/privacy

This label has been applied
pursuant to Federal law – Do not
remove prior to delivery to the
ultimate purchaser. *Includes
Manufacturer's Recommended
Pre–Delivery Service. Does not
include dealer installed options
and accessories not listed above,
local taxes or license fees.

© 2009 General Motors LLC
GMLBL_PROD_0043 – 10/23/2023

ORDER NO CVNWFF SALES CODE C

SALES MODEL CODE TK20953

DEALER NO 56105

FINAL ASSEMBLY:

FLINT, MI U.S.A.

VIN 1GD29LE7XRF306215

             

REISSUE

DEALER TO WHOM DELIVERED

KNAPHEIDE MANUFACTURING – MI       
1200 S. AVERILL AVENUE              
FLINT, MI 48503-2975                   

  
           

           

{"maker":"GMC", "model_year":"2024", "mmc_code":" TK20953", "vin":"1GD29LE7XRF306215", "sitedealer_code":" 56105", "sell_source": "48", "order_number": "CVNWFF", "creation_date":"12/14/2023", "Options":["AED", "AEQ", "AKO", "AL0", "AQQ", "AU3", "AVI", "AXG", "AY0", "AZ3", "A2S", "A68", "A7E", "BG9", "BTM", "B0R", "B3P", "CGO", "CMD", "C49", "C59", "C67", "C7A", "DD8", "DWI", "D72", "EF7", "FJW", "F48", "GAZ", "GFF", "GT4", "G80", "H1T", "IOR", "IVN", "JBP", "JL1", "J24", "J61", "KC4", "KC5", "KI4", "KNP", "KW5",
"K1O", "K34", "K47", "L8T", "MAH", "MKM", "NB5", "NC7", "NK5", "NQF", "NRW", "NZZ", "NZ4", "N06", "N33", "PCI", "PDI", "PPW", "PRF", "PYN", "QXT", "RSR", "R6F", "R6V", "R7I", "R7L", "R8A", "SFW", "SLM", "SRW", "TDM", "TQ5", "T4L", "T8Z", "UBJ", "UDC", "UDU", "UEU", "UE1", "UE4", "UFL", "UHY", "UH5", "UIR", "UJN", "UKJ", "UMN", "UQF", "URC", "U12", "U2J", "U73", "VK3", "VRD", "VRF", "VRG", "VRH", "VRJ", "VRK", "VRL", "VRM", "VRN", "VRR", "VT7", "VUD", "VV4", "VXT", "VYU", "V46", "V76", "V8D", "WMY", "YF5",
"YK6", "ZL3", "ZW9", "ZXT", "Z85", "Z88", "0BH", "0ST", "00H", "00J", "1NF", "1SA", "1SZ", "2NF", "2ST", "3ST", "4AA", "4ST", "5FC", "5N5", "5ST", "6UX", "7UX", "8AM", "9AM", "9J4", "9L7", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "",
"", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", "", ""]}



TO: Mayor Mackin 
President Fuller
Members of City Council 

 
FROM: Timothy W. Effler, Law Director  
 
RE: Resolution 50-2025 
 
DATE: June 3, 2025 
 
 
Subject Matter/Background 
 
Resolution 50-2025 declares the 2013 Freightliner Business Class M2 Refuse Truck, VIN: 
1FVHC3B59CHBN0311, currently used by the Department of Public Service, the value of which 
has been determined to be over One Thousand Dollars, is no longer needed and shall be sold at 
auction in accordance with Ohio Revised Code §721.15.    

This resolution was approved by the Service Committee 3-0 to forward to City Council.  
  
Financial Review 

There is no funding needed for this resolution.
 
Legal Review

This resolution has been reviewed and is appropriately before you.

Recommendation 

If City Council is in agreement, a motion to suspend the three readings, waive the rules, and 
authorize this Resolution as an Emergency is recommended.   



RESOLUTION 50-2025
 

A RESOLUTION DECLARING A 2013 FREIGHTLINER BUSINESS 
CLASS M2 CURRENTLY USED BY THE DEPARTMENT OF 

SERVICE AS NO LONGER NEEDED FOR MUNICIPAL PURPOSES; 
AND DECLARING AN EMERGENCY 

 
WHEREAS, Article III, Section III – 10.0 of the Perrysburg City Charter 

provides the City Council with the power to determine the method, manner, 
consideration and procedure for the purchase of property on behalf of the 
Municipality and the sale or disposal thereof; and,  
 

WHEREAS, the Department of Service is no longer in need of a 2013 
Freightliner Business Class M2 Refuse Truck, VIN: 1FVHC3B59CHBN0311, the 
value of which has been determined to be over One Thousand Dollars; and,  
 

WHEREAS, in accordance with Ohio Revised Code §721.15 it is necessary to 
legislatively authorize the disposal of property valued at over One Thousand Dollars 
only after determining the property is no longer needed or unfit for municipal 
purposes; and, 

WHEREAS, this legislation went before the Service Committee on May 28, 
2025 and was unanimously approved for advancement to City Council.

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:   
 

SECTION 1.  The Council hereby authorizes the Mayor and Director of 
Finance to arrange for the sale of a 2013 Freightliner Business Class M2 Refuse 
Truck, VIN: 1FVHC3B59CHBN0311, currently used by the Department of Service, 
by public auction as such vehicle is no longer needed for municipal purposes. 
 

SECTION 2.  It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public 
in compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio. 
 

SECTION 3.  This Resolution is hereby declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health and safety of the 
citizens of the City of Perrysburg, Wood County, Ohio, as this vehicle should be 
auctioned off as soon as possible, and shall be in full force and effect from and 
immediately after its passage and approval by the Mayor.     
 



Res 50-2025

 
 

___________________________________ 
President of Council 

 
 

___________________________________ 
Mayor 

 
 
PASSED______________________________ 
 
 
ATTEST: _____________________________ 
 
 
APPROVED: __________________________ 

Timothy W. Effler
LAW DIRECTOR











TO: Mayor Mackin
President Fuller
Members of City Council

FROM: Timothy W. Effler, Law Director 

RE: Resolution 51-2025

DATE: June 3, 2025

Subject Matter/Background

A Resolution authorizing the awarding of a bid and agreement with Comte Construction Co., of 
Toledo, Ohio to construct additional office spaces for the Municipal Court.   

The cost of the project is Ninety-Four Thousand Dollars and Zero Cents ($94,000.00). The City 
Engineer has requested a ten percent (10%) contingency for any issues that may arise during the 
project for a total cost not to exceed One Hundred and Three Thousand Four Hundred Dollars 
and Zero Cents ($103,400.00).  

Financial Review

Account: 4403-11755-55999/2241-11720-55999

Legal Review 
 
This legislation has been reviewed and is appropriately before you. 
 
Recommendation  

If City Council is in agreement, a motion to suspend the rules, waive the three readings and pass 
this legislation as an emergency is appropriate. 



RESOLUTION 51-2025
 

A RESOLUTION AWARDING A BID AND AGREEMENT TO COMTE 
CONSTRUCTION CO. IN AN AMOUNT NOT TO EXCEED ONE 

HUNDRED AND THREE THOUSAND FOUR HUNDRED DOLLARS 
AND ZERO CENTS ($103,400.00), FOR THE MUNICIPAL COURT 

OFFICE REMODEL; AND DECLARING AN EMERGENCY
 

WHEREAS, the City of Perrysburg, Ohio solicited general contractor bids to 
construct additional office spaces for the Municipal Court; and 

WHEREAS, the City issued a bid package which contained all relevant 
specifications and requirements for the project, which acknowledged that the City 
was authorized to waive minor irregularities in bidding which did not affect the 
fairness of the process, and pursuant to which the City would accept the lowest and 
best bid for the required work; and   

 
WHEREAS, the City of Perrysburg received four (4) bids and the bid received 

from Comte Construction Co., of Toledo, Ohio, provided the lowest and best bid for 
the proposed work, and they have the equipment, expertise, personnel, and 
knowledge to perform the required work; and  

 
WHEREAS, the cost for the project is Ninety-Four Thousand Dollars and Zero 

Cents ($94,000.00), with the City Engineer requesting a ten percent (10%) 
contingency, leaving the total cost of the project at an amount not to exceed One 
Hundred and Three Thousand Four Hundred Dollars and Zero Cents ($103,400.00); 
and, 

 
WHEREAS, the Service Committee, at its meeting held May 28, 2025, 

unanimously approved advancement of this bid award to City Council. 
 

NOW, THEREFORE, BE IT RESOLVED BY THE COUNCIL OF THE CITY 
OF PERRYSBURG, WOOD COUNTY, OHIO:   

SECTION 1.  The Mayor and Director of Finance are authorized to enter into 
an Agreement with Comte Construction Co. in an amount not to exceed Ninety-Four 
Thousand Dollars and Zero Cents ($94,000.00) for additional office spaces for the 
Municipal Court, as set forth in the proposal attached hereto and incorporated herein 
as Exhibit A, and the Mayor and Director of Finance are further authorized to 
approve all change orders considered necessary to this project in an amount not to 
exceed  Nine Thousand Four Hundred Dollars and Zero Cents ($9,400.00),  for a total 
project amount not to exceed One Hundred and Three Thousand Four Hundred 
Dollars and Zero Cents ($103,400.00).



Res 51-2025

SECTION 2.  It is found and determined that all formal actions of Council 
concerning or relating to the passage of this Resolution were adopted in an open 
meeting of the Council, and that all deliberations of this Council and any of its 
committees, that resulted in such formal actions, were in meetings open to the public 
in compliance with all legal requirements of the City of Perrysburg and the State of 
Ohio. 
 

SECTION 3.    This Resolution is hereby declared to be an emergency measure 
necessary for the immediate preservation of the public peace, health and safety of the 
citizens of the City of Perrysburg, Wood County, Ohio,  as the bid award is only valid 
for sixty (60) days, and shall be in full force and effect from and immediately after its 
passage and approval by the Mayor.  
 

 
 

___________________________________ 
President of Council 

 
 

___________________________________ 
Mayor 

 
 
PASSED______________________________ 
 
 
ATTEST: _____________________________ 
 
 
APPROVED: __________________________ 
 
Timothy W. Effler
LAW DIRECTOR 



General Info

Total:

$94,000.00

Number

Municipal Court Office
Renovation

Deadline

05/15/2025 02:00 PM EDT

Vendor

Comte Construction Co.

Submitted

05/15/2025 01:37 PM EDT

Signed by

Robert F. Comte, Jr.
Account Holder Robert
Comte Jr.

Opened

05/15/2025 02:00 PM EDT
By
bthomas@ci.perrysburg.oh.us

Description

This project consists of removing some interior walls, enclosing some existing door and
interior window openings, constructing some new interior walls and making modifications to
the HVAC and electrical systems for the spaces created.

This contract is subject to the provision of State of Ohio, Prevailing Wage Rates. The
subsequent contract will require certificates of insurance and may require performance and
payment bonds.

In order to be considered responsive, the contractor and all subcontractors will need to
comply with City Ordinance 08-2023 which was passed in April of 2023. A copy of the
Ordinance 08-2023 is included in the attachment list.

The project will be awarded to the lowest and most responsive bidder based on the Grand
Total Price of the Base Bid and any Alternatives that are accepted.

Final Completion for the project: October 31, 2025

Engineering Estimate for the project: $95,000

Allows zero unit prices and labor

Yes

Allows negative unit prices and labor

Yes
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Ordinance 08-2023 Confirmation Statement

I confirm, in accordance with the wage and fringe benefit requirements set from in O.R.C. 4115.03(E), that my company, bidding
on this City of Perrysburg project, meets the following standards (select either Yes or No):

Statement #1: The bidder provides healthcare benefits to its employees as a standard part of its compensation package and not
only on projects subject to a state or federal prevailing wage requirement.

Statement #2: The bidder provides retirement benefits to its employees as a standard part of its compensation package and not
only on projects subject to a state or federal prevailing wage requirement.

Statement #3: The bidder hires employees who have done one of the following:

1) Graduated from or are participating in a construction apprenticeship program certified and regulated by the State of Ohio or the
U.S. Department of Labor.

2) Have at least five (5) years of documented experience in the specified field.

Statement #1 Answer *

Yes

Statement #2 Answer *

Yes

Statement #3 Answer *

Yes

In addition to the above, the bidder certifies they will comply with all provisions of the City of Perrysburg Code 252.052. Please
refer to the copy of Ordinance 08-2023 in the attached document list for additional details.

Failure of a bidder to comply with 252.052 due to the lack of submission of the above confirmations or bidder's failure to
affirmatively meet the above standards, shall result in the bidder being considered non-responsive.

Signature *

Craig Comte

Title *

Vice President

Bidder Company Name *

Comte Construction Co.

Date *

May 15, 2025
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The above signature hereby certifies, by signing and submitting this form, they have the ability to contract on behalf of the
company and understand the implications of the failure to comply with the City of Perrysburg code 252.052.
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Attachment List

Ordinance 8-2023 Signed.pdf (759 KB)
Ordinance 08-2023

2025-04-23 - FOR BIDDING AND PERMIT.pdf (12.6 MB)
Architectural Plans

2025-04-23 - Specifications.pdf (1.39 MB)
Architectural Specifications

03_LegalNotice (1).pdf (92.5 KB)
Legal Advertisement

04 Insurance Requirements.pdf (87.6 KB)
Insurance Requirements

05_Specs_FY23.pdf (159 KB)
Supplemental Specifications

08 General Conditions.pdf (209 KB)
General Conditions

8_ContractForm.pdf (691 KB)
Agreement Forms (For Reference Only)

courthouse accessible.pdf (73.2 KB)
Exhibit Showing Areas To Remain Accessible During the Project
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Proposal

BID

Proposal of: *

Comte Construction Co.

(hereinafter called "Bidder"), organized and existing under the laws of the State of *

Ohio

doing business as *

"a corporation"

submitted to The City of Perrysburg (hereinafter called
"Owner").

In compliance with the Advertisement for Bids, the Bidder hereby proposes to perform all Work for the
construction of: *

City of Perrysburg - Municipal Court Office Renovation

in strict accordance with the Contract Documents, within the time set forth therein,
and accept as compensation therefore the sum of (in words): *

Ninety-Four Thousand Dollars

$ (in currency): *

$94,000.00

;however, the final amount will be controlled by the following unit prices and no payments shall exceed the total unit prices for said
work. The Bidder agrees to accept the following unit prices for any addition or deductions caused by any change or alterations in
the plans or specifications of the work.

By submission of this Bid, each Bidder certifies, and in the case of a joint Bid each party thereto certifies as to his own
organization, that: 1) this Bid has been arrived at independently, without consultation, communication, or agreement as to any
matter relating to this Bid with any other Bidder or with any competitor; 2) they do not have an unresolved finding for recovery
issued by the Auditor of State, in accordance with Section 9.24 of the Ohio Revised Code; and 3) they do not have an active
exclusion shown in the Federal System of Award Management (SAM).

The Bidder hereby agrees to commence work under this contract on or before a date to be specified in the Notice to
Proceed and to complete the project on/before the date specified. The Bidder further agrees to pay as liquidated damages, the
sum of $400 for each consecutive calendar day thereafter as provided in the General Conditions.

The Bidder acknowledges receipt of the following Addendum (Type N/A if not applicable):

Addenda #: *
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1

Addenda Date: *

May 8, 2025

The Bidder acknowledges that 1) they have not received nor relied upon any representations or warranties of any nature
whatsoever from the Owner, its officers, employees, or agents; 2) they are responsible for verifying the current prevailing wage
rates and requirements according to Chapter 4114 of the Ohio Revised Code; 3) upon contract award, they will be required to sign
an affidavit indicating whether or not they have delinquent personal property taxes on the General Tax List of Personal Property of
Wood County, Ohio, in accordance with Section 5719.042 of the Ohio Revised Code.

In submitting this Bid, it is understood it may be withdrawn prior to the scheduled closing time for the receipt of bids, but
that the Bidder may not withdraw its Bid after the actual opening thereof.

On acceptance of this Bid, the Bidder does hereby bind itself to enter into a written contract with the Owner within ten
(10) days of the Notice of Award and give a Surety Bond amounting to 100% of the Contract.

Signature: *

Craig Comte

Address: *

912 N. Summit Street

Title: *

Vice President

City, State, Zip: *

Toledo, OH 43604

Legal Name of Bidder: *

Comte Construction Co.

Phone Number: *

(419) 241-3254

Fax Number: *

(419)241-3425

E-mail Address *

bobjr@comteconstruction.com
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Base Bid

$94,000.00

Item CodeItem Code DescriptionDescription QuantityQuantity UnitsUnits Unit PriceUnit Price ExtensionExtension

Alternates are not included in bid total.

Division 01
General
Requirements

1.00 LS $7,900.00 $7,900.00

Division 02
Existing
Conditions

1.00 LS $5,600.00 $5,600.00

Division 06
Wood, Plastics,
and Composites

1.00 LS $900.00 $900.00

Division 07
Thermal and
Moisture
Protection

1.00 LS $400.00 $400.00

Division 08 Openings 1.00 LS $14,600.00 $14,600.00

Division 09 Finishes 1.00 LS $31,000.00 $31,000.00

Division 12 Furnishings 1.00 LS $1,400.00 $1,400.00

Special
Any Other Items
Not Listed Above

1.00 LS $32,200.00 $32,200.00

Total:Total: $94,000.00$94,000.00
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BID GUARANTEE AND PERFORMANCE BOND

KNOW ALL MEN BY THESE PRESENTS, That we, the undersigned *

Comte Construction Co. 912 N. Summit Street Toledo, OH 43604

as Principal and *

Swiss Re Corporate Solutions American Insurance Corporation

as Surety, are hereby held and firmly bound unto the City of Perrysburg as Obligee in the penal sum of the dollar
amount of the bid submitted by the Principal to the Obligee on *

May 15, 2025

to undertake the project known as: *

Municipal Court Office Renovation

The penal sum referred to herein shall be the dollar amount of the Principal's bid to
the Obligee, incorporating any additive or deductive alternate proposals made by
the Principal on the date referred to above to the Obligee, which are accepted by the
Obligee. In no case shall the penal sum exceed the amount of (in words):

$ (in currency):

(If the above line is left blank, the penal sum shall be the full amount of Principal’s bid, including alternates. Alternatively, if
completed, the amount stated must not be less than the full amount of the Principal’s bid including alternates, in dollars and cents.

A percentage is not acceptable)

Bond Percentage

10.00%

Guarantee Method *

Certified Check or Paper Bid
Bond

Certified Check or Paper Bid Bond

Confirmation *

I have provided a paper bid bond and uploaded the Consent of Surety to the Required
Documents List at the bottom of the solicitation forms. I further agree to submit the original Bid
Bond to The City of Perrysburg Engineering Department within three (3) business days, if
found to be the Apparent Low Bidder.
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For the payment of the penal sum well and truly to be made, we hereby jointly and severally bind ourselves, our heirs, executors,
administrators, successor, and assigns.

THE CONDITION OF THE ABOVE OBLIGATION IS SUCH, that whereas the above named Principal has submitted a bid
on the above-referred project;

NOW, THEREFORE, if the Obligee accepts the bid of the Principal and the Principal fails to enter into a proper contract in
accordance with the bid, plans, details, specifications, and bills of material; and in the event the Principal pays to the Obligee the
difference not to exceed ten percent (10%) of the penalty hereof between the amount specified in the bid and such larger amount
for which the Obligee may in good faith contract with the next lowest bidder to perform the work covered by the bid; or in the
event that the Obligee does not award the contract to the next lowest bidder and resubmits the project for bidding, the Principal
pays to the Obligee the difference not to exceed ten percent (10%) of the penalty hereof between the amount specified in the bid,
or the costs, in connection with the resubmission, of printing new contract documents, required advertising, and printing and
mailing notices to prospective bidders, whichever is less, that this obligation shall be null and void, otherwise to remain in full force
and effect. If the Obligee accepts the bid of the Principal, and the Principal within ten days after the awarding of the contract,
enters into a proper contract in accordance with the bid, plans, details, specifications, and bills of material, then said contract is
made part of this bond the same as through set forth herein.

NOW ALSO, if the said Principal shall well and faithfully do and perform each and every condition of such contract; and
shall pay all lawful claims of subcontractors, materialmen and laborers, for labor performed and materials furnished in the carrying
forward, performing, or completing of said contract; we agreeing and assenting that this undertaking shall be for the benefit of any
materialman or laborer having a just claim, as well as for the Obligee herein; then this obligation shall be void; otherwise the same
shall in no event exceed the penal amount of this obligation as herein stated.

The said surety hereby stipulates and agrees that no modifications, omissions, or additions, in or to the terms of said
contract or in or to the plans or specifications therefore shall in any wise affect the obligations of said Surety on this bond.

Principal: *

Comte Construction Co.

By: *

Craig Comte

Title: *

Vice President

Surety: *

Swiss Re Corporate Solutions America Insurance Corporation

By (Attorney-in-Fact): *

Amy J. Forde

Address: *

1200 Main Street Suite 800 Kansas City, MO 64105
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Agent: *

USI Insurance Services, LLC

Address: *

200 N. St. Clair St. Suite 1400 Toledo, OH 43604
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EXPERIENCE STATEMENT

Bidder shall provide information regarding similar work performed including, but not limited to, project name, description, location,
and contact information, and any other details that will enable the City to assess the Contractor’s capabilities, experience, skills,
and financial standing with regard to this proposal. This statement shall also include information showing that the Bidder:

• maintains a permanent place of business.
• has adequate facilities and equipment available for the work under the proposed contract.
• has suitable financial means to meet obligations incidental to the proposed contract.
• has appropriate technical experience and possesses sufficient skills and experience.
• has the ability or resources available to make all repairs and adjustments that may be required on the equipment to be used
under the proposed contract.

Response to the above: *

Comte Construction Co. does:
* Maintain a permanent place of business at: 912 N. Summit Street Toledo, OH 43604
* Comte Construction Co. does have adequate facilities and equipment available for the work under the proposed contract
* Financial statements available upon award of contract
* Experience as follows:
- Comte Construction Co. - in business 100+ years
- Robert F. Comte, Jr. - 50+ years' experience
- Craig Comte - 30+ years' experience
*Comte Construction Co. does have the ability/resources available to make all repairs and adjustments that may be required on
the equipment to be used under the proposed contract.

If Bidder is Corporation, list Officers, type N/A if not applicable:

Name: *

Robert F. Comte, Jr.

Title: *

President

If Bidder is Partnership, list Members, type N/A if not applicable:

Name: *

Craig Comte

Title: *

Vice President
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LIST OF SUBCONTRACTORS

Bidder shall provide the names, addresses, and type of work (Item No. or Description, if applicable) which the
Bidder proposes to subcontract under this Contract.

Name: *

Tri State Industrial Floors

Address: *

1302 S. Expressway Drive Toledo, OH 43608

Type of Work: *

Flooring

Bidder shall provide the names, addresses, and type of work (Item No. or Description, if applicable) which the
Bidder proposes to subcontract under this Contract. 1

Name: *

Westfield Electric, Inc.

Address: *

P.O. Box 93 Gibsonburg, OH 43431

Type of Work: *

Electrical

Bidder shall provide the names, addresses, and type of work (Item No. or Description, if applicable) which the
Bidder proposes to subcontract under this Contract. 2

Name: *

M & M Heating & Cooling,
LLC

Address: *

1515 Washington St. Toledo,OH 43604

Type of Work: *

HVAC

By signing below, the bidder certifies that, they will require the proposed subcontractors listed above and any subcontractors to
those subcontractors to meet the requirements of the City of Perrysburg code 252.052. Failure to ensure a proposed
subcontractor listed above or any subcontractor to those subcontractors will result in debarment from City contracts for a period of
three (3) years.
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Signed By: *

Craig Comte

Title *

Vice President

Company *

Comte Construction Co.

Date *

May 15, 2025
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NONCOLLUSION AFFIDAVIT

STATE OF: *

Ohio

COUNTY OF: *

Lucas

Bid Identification *

Municipal Court Office Renovation

Bidder's Name *

Comte Construction Co.

, being first dually sworn, deposes and says that he is:
*

other

Enter response if "other" was selected

Vice President

of (company name): *

Comte Construction Co.

the party making the foregoing bid; that such bid is not made in the interest of or on behalf of any undisclosed person, partnership,
company, association, organization, or corporation; that such bid is genuine and not collusive or sham; that said bidder has not
directly or indirectly induced or solicited any other bidder to put in a false or sham bid, and has not directly or indirectly colluded,
conspired, connived, or agreed with any bidder or anyone else to put in a sham bid, or that anyone shall refrain from bidding; that
said bidder has not in any manner, directly or indirectly, sought by agreement, communication or conference with anyone to fix the
bid price of said bidder or of any other bidder, or to fix any overhead, profit, or cost element of such bid price, or of that of any
other bidder, or to secure any advantage against the public body awarding the contract or anyone interested in the proposed
contract; that all statements contained in such bid are true; and further that said bidder has not, directly or indirectly submitted his
bid price on any breakdown thereof, or the contents thereof, or divulged information or data relative thereto, or paid and will not
pay any fee in connection therewith, to any corporation, partnership, company, association, organization, bid depository, or to any
member or agent thereof, or to any other individual except to such person or persons as have a partnership or other financial
interest with said bidder in his general business.

Signed: *

Craig Comte

Title: *

Vice President
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SUBSTITUTIONS/OPTIONS FORM

Optional: Vendor is not required to complete.

Any substitutions, deletions, additions, or deviations to the minimum specifications must be shown on this form
and attached to the proposal forms in order to be considered as part of the bid. The City reserves the right to
accept or reject any and all substitutions or optional bids. *

No bid
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PREVAILING WAGE RESPONSIBILITIES

Keep full and accurate payroll records available for inspection for up to one (1) year following the completion of the project.
Owners/partners must be shown on payrolls for any physical work they perform on the job.

A. time records

B. payroll records including canceled checks

C. fringe benefit records including canceled check

Prevailing Wage Determination must be posted on the project site.

Supply Perrysburg Prevailing Wage Coordinator with dates of the life of the contract and a listing of all subcontractors to include
the name, address, and telephone number of each.

Supply each employee with written notification of his assigned job classification, hourly prevailing wage rate and fringe payments,
and identity of the Prevailing Wage Coordinator for the project.

Supply all subcontractors with any changes in the Prevailing Wage rates issued during the life of the project.

Out-of-State contractors must submit to the Ohio Secretary of State, the full name and address of their Statutory Agent in Ohio.

Submit certified payrolls starting no later two (2) weeks after the initial pay period. Insure all payrolls include the following:

A. Employees full name, address, and social security number

B. Work classification

(1) Be specific when listing laborers and operators

(2) Show level/year for all apprentices

C. Hours worked on the project

(1) As of May 1, 1984, overtime is to be paid at not less than time and one-half for all hours worked in excess of forty
(40) hours per week.

D. Hourly rate of pay

Actual hourly rate paid employee for the time worked. Overtime hourly rate of not less than time and one-half the basic or
regular rate paid is required under Chapter 4115. In addition to paying not less than the predetermined rate for the
classification is which the employee works, the amounts predetermined as fringe benefits in the wage determination issued for
the project, shall also be paid.
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(Sample calculation: $12.82 (base rate) x 1 1/2 = $19.25 + $1.70 (fringe

payments) = $20.93). Fringe payments must be entered in appropriate blocks

on payroll forms when such fringes are paid to approved plans, funds, etc.

E. List all fringe benefits (if any) and amount per hour for each

(1) Hourly amount is to be based on 2080 hours per year.

F. Total deductions

G. Net pay for the pay period

Send a copy of Apprenticeship Agreement for each apprentice and a Final Affidavit to:

Perrysburg Prevailing Wage Coordinator

201 West Indiana Avenue

Perrysburg, OH 43551

(419) 872-7880

dbombrys@ci.perrysburg.oh.us

STATE OF OHIO PREVAILING WAGE RATES ARE AVAILABLE ON-LINE AT THE FOLLOWING WEBSITE:

Ohio Department of Commerce (http://www.com.ohio.gov/laws/)
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Perrysburg Code 252.02(G) Disclosures

1) Has there been any safety violations or settlement agreements between the bidder and the Occupational Safety
& Health Administration or a state based agency of similar jurisdiction during the ten (10) year prior to the
submission of the bid? *

No

2) Has there been any violation of, or settlement agreement related to, any wage and hour laws at the local, state
or federal level during the ten (10) years prior to the submission of the bid? *

No

3) Does the bidder have an active and compliant Ohio Bureau of Workers Compensation insurance policy? *

Yes

4) Please list any license(s) issued by the Ohio Construction Industry Licensing Board that has been assigned to
the bidder *

No

5) Have there been any legal judgments against the bider during the last ten (10) years prior to the submission of
the bid? *

No

6) List the relevant experience of the bidder, including the number of years in the business under its present,
alias, fictitious, doing business as, and/or former business name. *

100+ years in business

7) Attach a complete list of all the bidder's ongoing and completed public and private construction projects
within the laswt three (3) years, including the nature and value of each contract and the name, address, and
phone number or email address for a representative of the owner of each project. *

Attached

8) Have there been any state or federal Environmental Protection Agency complaints issued against the bidder
during the ten (10) years prior to the submission of the bid? *

No

9) Describe the management experience of the bidder's project manager(s) and superintendent(s) who will be
assigned to the project *

30 years

10) Is the bidder a foreign corporation not incorporated under the laws of Ohio? If yes, a Certificate of Good
Standing from the Ohio Secretary of State demonstrating its right to conduct business in the State of Ohio must
be attached. *

No
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11) Has the bidder been debarred by any public authority in the United States during the ten (10) years prior to
the submission of the bid? *

No

12) Provide a description of the bidder's Occupational Safety and Health Administration compliant safety
program. *

All workers trained in 30 hour OSHA class

13) Does the bidder have an active and compliant Ohio Drug Free Workplace policy issued by the State of Ohio?
*

Yes

14) Provide the percentage of the bidder's workforce that has five (5) or more years of experience in their trade. *

80

I hereby certify that, to the best of my knowledge, the provided information is true and accurate and by signing and submitting this
form, I have the ability to contract on behalf of the company and understand the implications of the failure to comply with the City
of Perrysburg code 252.052

Company Name *

Comte Construction Co.

Signature *

Craig Comte

Title *

Vice President

Date *

May 15, 2025
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Attachments for Perrysburg Code 252.02(G) Disclosures Listed Above

NameName Omission TermsOmission Terms Submitted FileSubmitted File

Optional: Vendor is not required to complete.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed BWC Cert 07.01.2025.PDF

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed BWC Cert 07.01.2026.PDF

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed EOD 10.24.2025.pdf

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
City of Perrysburg_Comte
Construction Co._24.25
CERT_5-15-2025_1986128581.pdf

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

14 Required Documents14 Required Documents
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NameName Omission TermsOmission Terms Submitted FileSubmitted File

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
I am not enclosing this document
because the omission terms have
been met.

14 Required Documents14 Required Documents
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Required Document List

NameName Omission TermsOmission Terms Submitted FileSubmitted File

Consent of Surety
If providing a certified check or paper bid bond in
lieu of Electronic Bid Bond

Electronically verifying Bid Bond
City of Perrysburg Bid
Bond_05152025125415.PDF

Miscellaneous Attachment as Needed
Miscellaneous Attachment

Omit if Not Needed
Job
List_05152025125429.PDF

2 Required Documents2 Required Documents
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